S‘u}nk]lgl Hazardous Waste Management Program

Processed Products Division . OntariO FaCility

Research & Technical Services Dlwsion

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

Ghpy  Crag TR

(Print: "Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.
7| INITTIAL OJ ANNUAL REFRESHER
1 Hazard Communication + Recognition
@ Contingency Plan Implementation (Emergency Response)
OJ HW Technician or HW Handling or equivalent
O Emergency Coordinator, Emergency Responder, Level III or equivalent
| Hazardous Waste Management or equivalent
O SCBA or Respirator O Medical Surveillance

- The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : 7-18 - ?(7
(Date)
By: S&E ATTIuULED By: j(:' YL _O/
(Print: Trainer) (Print: Employeé’s Supervisor)
By: — Q’x"\
(Signature: Trainer) “(Signat Eﬁoyee s Supervisor)

Additional Certificate Attached: B  Yes O No
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CERTIFICATE OF MERIT

Awarded to

GARY GRAF

Of
SUNKIST GROWERS

Ontario, California

For the Successful Completion of

“8-Hour HAZPOWER First Responder Awareness Training”
July 28, 1999

WILLIAM F. MORENO
Assistant Vice President

Risk Control Strategies

ARSH

An MMC Company
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S@Ml@]t Hazardous Waste Management Program

Processed Products Division Ontario FaCility ’

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

JosE  GRANO

(Print: Name ofﬁEmployee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.
0 INITIAL X ANNUAL REFRESHER
X Hazard Communication + Recognition
X Contingency Plan Implementation (Emergency Response)
O HW Technician or HW Handling or equivalent
O Emergency Coordinator, Emergency Responder, Level III or equivalent
O Hazardous Waste Management or equivalent
O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : /2 - 13- 97
(Date)

By: /{Zoycj,_;?:alélég By: A/\//L A)QOQA

. (Prnt: Trainer) (Print: Employee’s Supervisor)
By: % @““’/ Z By W
(St T

“/  (Signature: Trainer) f ¢: Employee’s Supervisor)

Additional Certificate Attached: M Yes O No
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Certificate of Achievement
awarded to

Jose Grano

for
Successfully completing the
Hazzard Communication and
Contingency Plan Training Class
as required by CAL-EPA and OSHA

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

[ d Oy

Floyd Buckley, Safety and Hiénﬁ




S@lnk Hazardous Waste Management Program

Processed Products Dlvi.sxon " Oﬂtario FaCllity '
Research & Technical Services Division .

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This cernficate is issued to :

Jose Guano

(Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66263.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safery
Regulations.

% INTTIAL ] ANNUAL REFRESHER
Hazard Communication + Recognition

[} Contingency Plan Implementation (Emergency Response)

,13( HW Technician or HW Handling or equivalent

& Emergency Coordinator, Emergency Responder, Level III or equivalent

a Hazardous Waste Management or equivalent

d SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

(72 =Y -79
(Dare)

\lﬁ"‘\Dng \Ammman By: AniL Aﬁoﬂ/\

(Print: EW upezxsor)
(Slgnature Tramer) ‘ (Signature? Employee’s Supervisor)

Additional Certficate Attached: M Yes O No

The training was received on :

hwmp_etp.doc, Revision 12/13/99 8
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Certificate of Achievement
awarded to

Jose Grano

for
Successfully completing the RCRA Training
Workshop on the applicable regulations of
CAL-EPA regarding the management of
wastes designated as hazardous

Presented by Sunkist Growers Inc.
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Sun]_lﬁlgt Hazardous Waste Management Program

Processed Products Division Ontari() FaCility ’
Research & Technical Services Division )

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

Ked HAMMoCK

(Print: Name ot Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.
O INITIAL X ANNUAL REFRESHER
xJ Hazard Communication + Recognition
Contingency Plan Implementation (Emergency Response)
O HW Technician or HW Handling or equivalent
O Emergency Coordinator, Emergency Responder, Level III or equivalent
O Hazardous Waste Management or equivalent
O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training 1s
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : /2 - 13- % <
(Date)
/ - —
By: [fdey C‘L VBRGK LG/Q By: TQC =« CoarLs 7y
. (Print: Trainer) (Pnint: Employee’s Supervisor)
e fdL By b O\
*/ (Signature: Trainer) f (Signatyre: Employee’s Supervisor)
Additional Certificate Attached: m Yes O No

Lctiomnen aba Aan Daicinns 17/12/00 Q
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Certificate of Achievement
awarded to

Ken Hammock

for
Successfully completing the
Hazzard Communication and
Contingency Plan Training Class
as required by CAL-EPA and OSHA

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

[ s PFi~

" Fldyd Buckley, Safety and Jealth
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Research & Technical Services Division .
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S@tﬂkls]t Hazardous Waste Management Program

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This cernificate 1s issued to :

Ken Hammece

(Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Sarery
Regulations.

q INITIAL M ANNUAL REFRESHER
1| Hazard Communication + Recognition

Contingency Plan Implementation (Emergency Response)

2

,lg: HW Technician or HW Handling or equivalent

dd Emergency Coordinator, Emergency Responder, Level I or equivalent
O

Hazardous Waste Management or equivalent

Od SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : 12 - % =99
(Date)

TOL ELGIelol

(Print: Employee’s Supervisor)

(Signature: Tramer) ' (Signgrure: Employee’s Supervisor)

Addiuonal Ceruficate Attached: /m Yes O No

hwmp_etp.doc, Revision 12/13/99 8
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Certificate of Achievement
awarded to

Ken Hammock

for
Successfully completing the RCRA Training
Workshop on the applicable regulations of
CAL-EPA regarding the management of
wastes designated as hazardous

Presented by Sunkist Growers Inc.
Monday / nber 13, 1999
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Sumlilglt Hazardous Waste Management Program

Processed Products Division Ontario FaCility

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

Hees  Haeoman)

(Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety
Regulations.

] INITTIAL &’ ANNUAL REFRESHER
Hazard Communication + Recognition

Contingency Plan Implementation (Emergency Response)

O

0

O HW Technician or HW Handling or equivalent

O Emergency Coordinator, Emergency Responder, Level III or equivalent
X Hazardous Waste Management or equivalent

O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : /~12 -7 ?
(Date)
—_— .
By: SEE ATIACH ED By: | Erry CA’TLI/J
(Print: Trainer) (PrWs Supervisor)
By: _ By: [ N\ @j\/\/\_‘
(Signature: Trainer) (Signature: Emp@ee’s Supervisor)

Additional Certificate Attached: A Yes O No




Q@& Hazardous Waste in 0]@0[

California

This certificate has been awarded to:

Herbert Hartman
at

Newport Beach, California

For successfully completing the Lion Technology Inc.
two-day Training Workshop on the applicable state-specific regulations
of the California Environmental Protection Agency,
regarding the management of wastes
designated as hazardous.

Training completed as of: 12 January 1999

Chosiber P ol

National Registry of Professionals - Member PIN: 016-5039

1.4 CEUs Awarded

INSTRUCTOR



Training is Required by Both State and Federal Law.

Hazardous Waste
in California

State Mandates & Compliance

Lion Technology Inc. is pleased to announce
its expanded two-day workshop for hazardous
waste generators in California. This state certifi-
cation program teaches California hazardous
waste Jaws and regulations.

Each attendee receives:

¢ Full annotated text of the California hazardous
waste Regulations, plus

¢ Full text of the Laws that provide regulatory
relief even though not yet incorporated into
Agency rules, plus

¢ Key “RSU” documents and contacts for track-
ing change and keeping up to date.

This comprehensive California hazardous waste
reference is available nowhere else!

This workshop will simplify the complex
web of State regulations, statutory mandates and

For full training on Federal rules, Lion
offers our premier nationwide workshops.
(See inside for details.)

Regulatory Compliance Training

Two Convenient Locations:

Newport Beach, — January 11-12

Sheraton Newport Beach Hotel

San Mateo, — January 14-15
Villa Hotel

reliefs, management memos and policy docu-
ments that govern hazardous waste in California.

* Source Reduction “Simplification” — Brand
new reports due in 1999.

¢ California “non-RCRA” hazardous waste
identification — What else is regulated?

* California “extremely hazardous wastes”.

* Excluded recyclable materials — What they
are, how they are regulated, how to manage
them.

* California land disposal restrictions — RCRA
vs. non-RCRA wastes. State vs. Federal stan-
dards. Which apply when?

* Navigating California’s complex web of laws
and regulations.

* Future changes: status and DTSC plans.

Loy @

TECHNOLOGY INC.

And more—see inside...

National Registry™ State Certification



Course Agenda

(Times are approximate)

7:30 DAY 1—Coffee & Danish, Registration. 7:30 DAY 2—Coffee & Danish.

8:30 Introduction: Agenciesand jurisdictions, regu-
latory persons. Hazardous waste rules vs. re-
lated regulations vs. liabilities.

Authorities: Environmental laws and authori-
ties, CA DTSC contacts, hazardous waste en-
forcement and CUPA agencies. Federal law,
regulations and agency contacts. Federal
HSWA rules effective in California.

8:00 Recap Day 1: Summary and Q&A.

Managing Wastes On-Site in CA: Regulatory
applicability, accumulation rules, satellite ac-
cumulation, emergency preparedness and con-
tingency plans, tanks and containers.

Recordkeepingand Reporting: Reports of haz-
ardous waste activity, manifest rules, excep-
tion and discrepancy reporting.

Release Prevention and Reporting Rules. 12:00 Banquet Luncheon.
Definitions and General: Acronyms and ab- 1:00 California Land Disposal Restrictions: Ap-

breviations, regulatory definitions, what con-
stitutes “waste” in California. Waste classifica-
tion procedures.

12:00 Break for lunch.

1:00 Hazardous Waste Identification: Hazardous
waste characteristics and listings. California
hazard characteristics. Appendix X—the “con-
stituents” list. California statutory and regula-
tory exclusions. RCRA vs “non-RCRA” wastes.

plicability, requirements, statutory reliefs.
Compliance Management: Cal/EPA inspec-
tions, CUPA enforcement. Source reduction
planning and new reports.

California special wastes and special issues.
Waste Management Reliefs. The “tiered per-
mitting” system.

PendingIssues: What's coming. Planning your
“to do’s”.

4:30 Conclude Day One. 3:30 Certification Post Test (Plan to stay until 4:00).

To Register:

Registrations are accepted until the day register with VISA or MasterCard. Registrations
before the workshop, subject to availability of may be made by fax to (973) 579-6818 or by e-mail
space and materials. To reserve your space(s), call to “register@ lion.com. (Ask about multiple dis-
(973) 383-0800 and ask for “Course Registration”, counts and/or in-house training.)

then follow up with check or purchase order made
payable to “Lion Technology Inc.”. You may also

*

/7

' .. , US Mail:
By Fax: Phone:

P.O. Box 700

E-Mail:
register@lion.com

Be sure to include the
full names of all attend-

Lion Technology Inc.  ees, the name and date of the

course(s) each will attend and

(973) 579-6818  (973) 383-0800 Lafayette, NJ 07848 complete billing information.

Certification & CEUs

Upon successful completion of the workshop,
you will receive a formal certificate of achieve-
ment. Your accom-

Qo0s w%te b Cale, plishment is entered in
& 5 the National Registry
. with transcripts avail-
T g able to you whenever
ST you need to document
e it @ your training.

Training?

It's
California
Law!

——
111 TOA451



About This Workshop

Why a California Workshop?

You must comply with a patchwork of:
* More stringent California rules, plus
¢ California statutory mandates and reliefs, plus

¢ DTSC management memos and policy docu-
ments, plus

¢ Federal rules that have not yet been added to the
California Code of Regulations, plus

* Key rules of the states to which wastes are sent,
plus

* Related regulations, both Federal and State
combined.

This is why annual training updates are man-
dated by both Federal and State law.

This workshop will assure that you know
which rules to follow when, and how the various
rules work together.

Annual Update Training On Federal
Rules Is Also Required:

This workshop assumes an understanding of
Federal Resource Conservation and Recovery Act
(RCRA) rules and will focus on California state
requirements for hazardous waste management.
Lion Technology's nationally-recognized Federal
Hazardous/Toxic Waste Management workshops
help you to meet all your training needs.

Hazardous/Toxic Waste Management and
Advanced Hazardous Waste Management will both
be presented around the country in various loca-
tions in 1999.

Call for complete brochures and
Nationwide schedules: (973) 383-0800

Other Workshop Highlights:

¢ The California definition of “waste” (and what is
NOT a “waste”) under State rules. What changes
are planned?

e California “state-only” lists of hazardous waste,
State characteristics, lists of chemical constituents
which might make your waste “hazardous
waste”. State “non-RCRA"” wastes will be explained
in detail.

¢ 1999 Summary Progress Reports: Brand new
requirements for reporting “source reduction” and
“waste management” to DTSC.

e Get the “Hidden Reliefs”! State law provides
many direct regulatory reliefs to California
businesses. Most of these reliefs are not yet
incorporated into the regulations. We will show
you each relief and how each may benefit your
company.

* The “Regulatory Structure Update” (RSU) has
begun. But many plans for regulatory relief and
simplification are still in the works. We will
explain what is happening, what you can do
now, and what you cannot.

The California Hazardous Waste
Reference Manuals

Complete annotated California Hazardous Waste
Regulations plus the complete text of the California
Health & Safety Code, Chapter 6.5 plus key guidance
documents — all up to date off Lion’s computers;
together with special checklists, guidance and finding
aids—an integrated information resource for after the
workshop... Your Manager's Desk Reference™!




Convenient Meeting Locations

HOTEL ACCOMMODATIONS: Lion Technology has reserved a block of rooms at each hotel for the night preceding each workshop
and the night between workshop sessions (held until two weeks before each workshop). If you wish to stay in the hotel, please make
arrangements directly with them. When making reservations don’t forget to mention Lion to receive the special conference rate.

Call for other training by Lion Technology

Inc., including:

® The Complete Workshop For Managing

OSHA Compliance

® The Complete Environmental Regulations

Course

Need Other Training?

* Hazardous/Toxic Waste Management
¢ Advanced Hazardous Waste Management

* Hazardous Materials Transportation

Many other workshops are available. Ask
about our in-plant, videoconference, and
custom training services.

Registrations are accepted until the day before
the workshop, subject to availability of space
and materials.

COST: Tuition includes the reference manuals,
coffee breaks, certification, and a banquet
luncheon on day 2.

1st & 2nd attendee, each .... $695.00
3rd & 4th attendee, each..... $645.00
5th & above, each ............... $595.00

In-plant Training - Call for Quotes

CANCELLATION AND SUBSTITUTIONS: You may designate another person to
take your place at any time. Cancellations 6 working days or less before the
course will be subject to a 20% cancellation fee. If no notification is received,
there will be a 50% fee.

Lion Technology reserves the right to cancel any course without advance notice
or to refuse an application for registration for any course due to over-subscrip-
tion or due to circumstances beyond its control or for any other reason.

COPYRIGHTS: This course and all related materials, literature, and other elements
thereof are and shall remain the copyright property of Lion Technology Inc. No
copies, photographs, or tape recordings may be made without specific written
authorization from Lion Technology Inc.

To Register:

To reserve your space(s), call (973) 383-0800 and ask for
“Course Registration”, then follow up with check or purchase

Note: If you plan to stay in the hotel, mention Lion Technol-
ogy to receive the special conference rate.

order made payable to “Lion Technology Inc.” You may also
register with VISA or MasterCard. Registrations may be made

by fax, phone, mail, or e-mail. (Ask about multiple discounts

and/or in-house training.)

(973) 579-6818

(973) 383-0800

E-Mail:

US Mail: register@lion.com

aik Be sure to include the full
Lion Technology Inc. names of all attendees, the name and date of
P.O. Box 700 the course(s) each will attend, a choice of full

2-day or advanced 1-day update training, and
Lafayette, NJ 07848 _complete billing information.




Lm P.O. Drawer 700
Lafayette, New Jersey 07848

TECHNOLOGY INC. @73 2830600
December 9, 1998

Mr. Herb Hartman
Environmentalist
Sunkist Growers
616 E Sunkist St.
PO Box 3720
Ontario, CA 91761

Dear Mr. Hartman:

I am writing you because it has been almost a year or more since you attended one of our
Hazardous Waste Management Training Workshops. I hope you found the last workshop and
manuals useful. The Hazardous Waste in California workshop will be in your area soon:

Newport Beach on January 11 and 12
San Mateo on January 14 and 15

Laws and regulations are continually changing and increasing your responsibilities. Regulations
are getting more complex and potential habilities are increasing for everyone.

US EPA and State regulations require you to keep up to date through Annual Training. Our
comprehensive training/reference manuals are completely updated for each course. They are packed
with 1800+ pages of useful information. Full texts of regulations are included, up-to-date, with
"plain English" explanations and examples. The Lion Manuals are complete with "how-to"
guidelines, checklists, references, forms, and much more.

Lion’s expert instruction will help you to meet your growing responsibilities in the most efficient
and cost-effective way.

Please call (973) 383-0800 today to register for the course near you. Enclosed are copies of our
1999 Hazardous Waste Management Training calendars for your reference. We look forward to
seeing you there.

Very truly yours,
LION TECHNOLOGY INC.

William P. Taggart
Director

Enclosures
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Sl}l]ﬁ_ﬂk_jlglt Hazardous Waste Management Program

Processed Products Division Ontari() FaCility

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

Hers  Hapmisd

(Print: Name of Employee)

to document completion of the following training réquirerhént pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.

O

M O O O 0O

O

INITIAL W ANNUAL REFRESHER
Hazard Communication + Recognition

Contingency Plan Implementation (Emergency Response)

HW Technician or HW Handling or equivalent

Emergency Coordinator, Emergency Responder, Level III or equivalent
Hazardous Waste Management or equivalent

SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : 12— 3 - 77
i (Date)
By: __ SE€ ATTAHED By: ___(Epey CaATLN

By:

(Print: Trainer) (Print: Empl 'ee’/sé%(rvisj\r’)w

By: { '
(Signature: Trainer) (Signature: Em%ﬁyee’s Supervisor)

Additional Certificate Attached: E/ Yes O No




{\Cate of ACh ieVe

SO AHLM N "
C) This certificate has been awarded to: ((

Herbert Hartman

at

Los Angeles, California

For successfully completing the Lion Technology Inc.
Advanced Hazardous Waste Management
Annual Certification Workshop
on the applicable regulations of the
United States Environmental Protection Agency
regarding the management of wastes
designated as hazardous.

This training completed on: 3 December 1999

National Registry of Professionals - Member PIN: 016-5039

W 1.4 CEUs Awarded

INSTRUCTOR
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000 8 @A
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Hazard Communication + Recognition
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By: [ Loy d Buax ley By: ANIL A’QOQA
_. . (Print: Trainer) (Print: Employee's Sppervisor)
By: —="""7 By
(Signature: Trainer) / (Sighiture: “Efhployee’s Supervisor)
Additional Certificate Attached: X Yes [J No

hwmn etn doece Revician 12/12/00 Q



Certificate of Achievement
awarded to

Joel Hoffman

for
Successfully completing the
Hazzard Communication and
Contingency Plan Training Class
as required by CAL-EPA and OSHA

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

s

Flo/d Buckley, Safety and ﬁéalth




K J
S@II!LIQIS]t Hazardous Waste Management Program
" Processed Products Division Ontario Facility .
Research & Technical Services Division :

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This ceruficate is issued 10 :

JoeL  Hoerm ad

(Print: Name ot Employee)

Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Satery
Regulations.
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X Hazard Communication + Recognition
X Contingency Plan Implementation (Emergency Response)
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O Emergency Coordinator, Emergency Responder, Level III or equivalent
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Hazard Communication + Recognition

5 Conungency Plan Implementation (Emergency Response)
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O Emergency Coordinator, Emergency Responder, Level III or equivalent
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Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety
Regulations.

O INITIAL X ANNUAL REFRESHER

Hazard Communication + Recognition

X

<] Contingency Plan Implementation (Emergency Response)

O HW Technician or HW Handling or equivalent

O Emergency Coordinator, Emergency Responder, Level III or equivalent
O Hazardous Waste Management or equivalent
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(Date)
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O Hazard Communication + Recognition

) Contingencyv Plan Implementation (Emergency Response)
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a SCBA or Respirator O Medical Surveillance
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performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

—
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O HW Technician or HW Handling or equivalent
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O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
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(Date)
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Additional Certificate Attached: g’ Yes O No

hwmp_etp.doc, Revision 12/13/99 8



@ | o

Certificate of Achievement
awarded to

Lex Kongmebhol

for
Successfully completing the RCRA Training
Workshop on the applicable regulations of
CAL-EPA regarding the management of
wastes designated as hazardous

Presented by Sunkist Growers Inc.

Mond December 13, 1999

Herbert Hartman, Environmental Services




Sunk‘!l‘s Hazardous Waste Management Progiam

Processed Products Division Ontario FﬂCility ’
Research & Technical Services Division .

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate 1s issued to :

Peapr. KoneMedHBol

(Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.
O INITIAL X ANNUAL REFRESHER
X Hazard Communication + Recognition
Contingency Plan Implementation (Emergency Response)
O HW Technician or HW Handling or equivalent
N Emergency Coordinator, Emergency Responder, Level III or equivalent
O Hazardous Waste Management or equivalent
O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : /2- /2~ £2¢
(Date)
~
By: Flogd Huanley By: __Alicuhn CARRIUL
(Print: ’frainer) (Print: Employee’s §upervisor)

By: 72 CLQ@/“’/ Z By __/gM@
*/  (Signature: Tralner) ature: Employee’s Superv1sor)

Additional Certificate Attached: @/ Yes O No

hwmp_etp.doc, Revision 12/13/99 8



Certificate of Achievement
awarded to

Pearl Kongmebhol

for
Successfully completing the
Hazzard Communication and
Contingency Plan Training Class
as required by CAL-EPA and OSHA

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

[ (B

Floyd Buckley, Safety and /(ealth

-] a_




X,
Sumng]t Hazardous Waste Management Program

Processed Products Division Ontario F“lcxlity v
Research & Technical Services Division .

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This cernficate 1s issued to :

Veael KeoneMeBmoL

(Pninr: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Satery
Regulations.

q INITIAL ] ANNUAL REFRESHER
] Hazard Communication + Recognition

Contingency Plan Implementation (Emergency Response)

&

K HW Technician or HW Handling or equivalent

O Emergency Coordinator, Emergency Responder, Level III or equivalent
O Hazardous Waste Management or equivalent

O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : ‘7/ ~1\3 "ci Ci
(Date)

By: \'Xéf"\aﬂ_ _ \frwan By: _/{ngc{/ﬁa, C/‘t(lﬁ{)t(_

’-,-,-_ r) ‘ (Print: Employee’s Supervisor)
NS ol Caeer

& (S1gnéﬁ]re: Tramer) (Signature: Employee’s Supervisor)

By:

Additional Certificate Attached: g Yes O No

hwmp_etp.doc, Revision 12/13/99 8
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Certificate of Achievement
awarded to

Pearl Kongmebhol

for
Successfully completing the RCRA Training
Workshop on the applicable regulations of
CAL-EPA regarding the management of
wastes designated as hazardous

Presented by Sunkist Growers Inc.

Monday, December 13, 1999
a .
bert Hartman, Environmental Services




K
Sl‘_:l]llll@l@]t Hazardous Waste Management Program

Processed Products Division Ontario FaCility '

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

engie LM

(Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.
O INITIAL X ANNUAL REFRESHER
X Hazard Communication + Recognition
X Contingency Plan Implementation (Emergency Response)
O HW Technician or HW Handling or equivalent
O Emergency Coordinator, Emergency Responder, Level III or equivalent
O Hazardous Waste Management or equivalent
O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : /12- 13- 2%
(Date)

/ ~
By: [ dey cLJ @a;é ley By: 4?_0_/&% ( M
.. (Pnnt: Trainer) (Print: EmpYoyee’s Supervisor)
By: %@M / By ﬂ’é&é g& M

/  (Signature: Trainer) / (Signature: Emiployee’s Supervisor)—

Additional Certificate Attached: & Yes 0 No

hwmn emn . doc. Revision 12/13/99 R
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Certificate of Achievement
awarded to

Debbie Lim

for
Successfully completing the
Hazzard Communication and
Contingency Plan Training Class
as required by CAL-EPA and OSHA

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

fhd 8m7

Floyd Buckley, Safety and Health




Sunkls Hazardous Waste Vianagement Program

Processed Products Division \' OntariO FaCility v
Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This cernficate 1s issued to :

PDedie LM

(Pnnu: Name ot Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Satety
Regulations.

q INITIAL ol ANNUAL REFRESHER
Hazard Communication + Recognition

gl Contingency Plan Implementation (Emergency Response)

,13( HW Technician or HW Handling or equivalent

O Emergency Coordinator, Emergency Responder, Leve! III or equivalent

] Hazardous Waste Management or equivalent

O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : Z- 1% -’qq
{Date)

\—lcv\o eﬁ \Ar&\l‘Tan By: _ Micudre  CAaRRYLL

(Print: Employee’s Supervisor)

X : A
(Slgnature Trﬁ*rner) (Signature: Employee’s Supervisar)

- Additional Certificate Attached: M Yes O No

hwmp_etp.doc, Revision 12/13/99 8
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Certificate of Achievement
awarded to

Debbie Lim

for
Successfully completing the RCRA Training
Workshop on the applicable regulations of
CAL-EPA regarding the management of
wastes designated as hazardous

Presented by Sunkist Growers Inc.
ecember 13, 1999

K N o——
Herbert Hartman, Environmental Services




-
Suln_l_lglgt Hazardous Waste Management Program

Processed Products Division Ontario FaCility '

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

S/dpey Lapez
(Priht: Narne ot Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety
Regulations.

[0  INITIAL X  ANNUAL REFRESHER

Hazard Communication + Recognition

X

Contingency Plan Implementation (Emergency Response)

O HW Technician or HW Handling or equivalent

O Emergency Coordinator, Emergency Responder, Level III or equivalent
O Hazardous Waste Management or equivalent

O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Traiming Plan for the Hazardous Waste Management Program.

The training was received on : /2 - lif e
(Date)
-~ i i
By: Floyd Buarley By: KM,Q P s ko

(Print: Trainer) (Print: Employee’s Supervisor)

By: 7@ @“’d 7 By

® / (Signature: Trainer) f

Additional Certificate Attached: X Yes O No

a. A_ _ MY __.T_T___ tmi1"IiInN Fe)




Certificate of Achievement
awarded to

Sidney Lopez

for

Successfully completing the
Hazzard Communication and
Contingency Plan Training Class
as required by CAL-EPA and OSHA

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

[ld O r—

Floyd /Buckley, Safety and Hedlth




-
S@l_]ﬂ]l@lg]t Hazardous Waste Management Program

Proceased Products Division Ontario FﬁCllity ’
Research & Technical Services Division :

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This ceruficate is 1ssued to :

DYDNEY L OPEZ

{Print: Name ot Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safery
Regulations.

q INITIAL “] ANNUAL REFRESHER
Hazard Communication + Recognition

Contingency Plan Implementation (Emergency Response)

HW Technician or HW Handling or equivalent

Emergency Coordinator, Emergency Responder, Level I or equivalent

Hazardous Waste Management or equivalent

O 0D X3 Q

SCBA or Respirator O Medical Surveillance

The curriculumn and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : (z - 5~ 79

ﬁte)

By: \'\GWEW-Y A&V‘TM@Q By: Kl\—'T-H tE BL‘f‘SKK'L,
‘ ;

ISG gnature Trﬁmer)

Additional Certificate Attached: M Yes O No

hwmp_etp.doc, Revision 12/13/99 8
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Certificate of Achievement
awarded to

Sidney Lopez

for
Successfully completing the RCRA Training
Workshop on the applicable regulations of
CAL-EPA regarding the management of
wastes designated as hazardous

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

i)

* Herbert Hartman, En\%onrﬁer;tal Services




b N\
ank o
Sun] 4 lg] Hazardous Waste _'Vlanag.e.ment Program
Processed Products Division Ontario Facility .
Research & Technical Services Division .

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This cernficate is issued to ;

Dennis MANLEY

(Print: Name of Employee;

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safery

Regulations.
% INITIAL ] ANNUAL REFRESHER
Hazard Communication + Recognition
| Contingency Plan Implementation (Emergency Response)
K HW Technician or HW Handling or equivalent
O Emergency Coordinator, Emergency Responder, Leve! III or equivalent
n Hazardous Waste Management or equivalent
O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : (2 - 1% ’q cf
’ (Date)

L EX KONGryE BHOL
(Print._Ep ployee’%visor

(Slgnature Trémer) (Signature: Employde*$ Supervisor)

Additional Certificate Attached: q Yes O No

hwmp_etp.doc, Revision 12/13/99 8



Certificate of Achievement
awarded to

Dennis Manley

for
Successfully completing the RCRA Training
Workshop on the applicable regulations of
CAL-EPA regarding the management of
wastes designated as hazardous

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

i —

Herbert Hartman, Environmental Services




N
S@llk’lgt Hazardous Waste Management Program

Processed Products Division Ontario FaCility
Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is 1ssued to :

H’n‘nt: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety
Regulations.

INITIAL O ANNUAL REFRESHER

X Hazard Communication + Recognition

X Contingency Plan Implementation (Emergency Response)

O HW Technician or HW Handling or equivalent

O Emergency Coordinator, Emergency Responder, Leve! III or equivalent

O Hazardous Waste Management or equivalent

a SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : JB- 13- 99
(Date)

By: /Zayd, Sh-cléLE,o’ By: LEX KOI\JGMEJS'HO[_

(Print: Trainer) (I;ngzployee s SupemsorM
nj

i (S1gnature Trai (Signature: Employee’ sﬁ'upervxsor)

Additional Certificate Attached: xR Yes d No




Certificate of Achievement
awarded to

Dennis Manley

for
Successfully completing the
Hazzard Communication and
Contingency Plan Training Class
as required by CAL-EPA and OSHA

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

[0d QSenms

Fond’BuckIey, Safety and Health




-
Sunl_lg]lg]t Hazardous Waste Management Program

Processed Products Division Ontario Facility '

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate 1s issued to :

\IWNVTD( MAR LN

(Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulatidns.
O INITIAL X ANNUAL REFRESHER
X Hazard Communication + Recognition
Contingency Plan Implementation (Emergency Response)
O HW Technician or HW Handling or equivalent
O Emergency Coordinator, Emergency Responder, Level III or equivalent
O Hazardous Waste Management or equivalent
O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is availabie upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : /2 ~t 3. 779
(Date)
~
By: Fley d Buar Ley By: 4:2‘1@ CMLL
~ (Print: Trainer) (Print: Employee’s Supervisor)
By: 72 @‘L/ / By A/ M M
“ / (Signature: Trainer) f (Signature: Employee’s Supervisor)
Additional Certificate Attached: K" Yes O No

hwmp etn.doc. Revision 12/13/99 R



Certificate of Achievement
awarded to

Vernita Marlin

for
Successfully completing the
Hazzard Communication and
Contingency Plan Training Class
as required by CAL-EPA and OSHA

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

[ld (PR e

Fonc(Buckley, Safety and 5§alth




3

&
Sumkl~§]t Hazardous Waste Management Program
Processed Products Division Ontario Facility ,
Research & Technical Services Division .

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

Veen TA  Maevin

(Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Satety
Regulations.

% INITIAL M ANNUAL REFRESHER

] Hazard Communication + Recognition

[} Contingency Plan Implementation (Emergency Response)

JX[ HW Technician or HW Handling or equivalent

O Emergency Coordinator, Emergency Responder, Level [II or equivalent
O Hazardous Waste Management or equivalent

O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The aining is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : (2 ~13 -G Ci
(Date)

Aficnier CAvrow
(Print: Employee’s Supervisor)

(Signature: Tramer) (Signature: Ernployee’s Supervisor)

Additional Certificate Attached: /g' Yes O No

hwmp_etp.doc, Revision 12/13/99 8
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Certificate of Achievement
awarded to

Vernita Marlin

for
Successfully completing the RCRA Training
Workshop on the applicable regulations of
CAL-EPA regarding the management of
wastes designated as hazardous

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

e ik

Herbert Hartman, Environmental Services




Sﬂ]ﬁklg] Hazardous Waste Management Program

Processed Products Division \' Ontario FaCillty

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

JO0HA MARTINE Z
(Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.
M INITIAL ] ANNUAL REFRESHER
] Hazard Communication + Recognition
OJ Contingency Plan Implementation (Emergency Response)
] HW Technician or HW Handling or equivalent
K Emergency Coordinatorm or equivalent
O Hazardous Waste Management or equivalent
O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : (2-9-7 Ci
' (Date)
By: SEE A TTHHED By: _JOC T\ QY HOA
(Prmt Tralner) (Print: Employee’s Supervisor)
~N
By: . By: Q\ -~
(Signature: Trainer) (Stgnature: Emplo¥ee’s Supervisor)

Additional Certificate Attached: ﬁ’ Yes O No




Compliance Solutions
Student Affiliation:

“Today’s Training....Tomorrow's Sojution”

10515 E 40th Ave, Suite 116, Denver Colorado 80239
Phone: 800-711-2706

Sunkist Growers, Inc.

Certificate of Completion

This is to certify that
John Martinez

has successfully completed the classroom requirements for

Emergency Responder-Level 111
29 CFR 1910.120(q)
Presented

Thursday, December 09, 1999

Compliance Solutions Occupational Trainers, Inc.
Certificate Number: 20248

T y .

Neval Gupta Bobby Pinkerton
Vice President Instructor




: -
Su‘lllll@lglt Hazardous Waste Management Program

Processed Products Division OntariO FaCility

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

Tond  MARTINEZ
(Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.
O INITIAL %] ANNUAL REFRESHER
O Hazard Communication + Recognition
O Contingency Plan Implementation (Emergency Response)
O HW Technician or HW Handling or equivalent
O Emergency Coordinator, Emergency Responder, Level III or equivalent
O Hazardous Waste Management or equivalent
¥ SCBA or Respirator [z’ Medical Surveillance

9-29-99 7-1v-77
~ The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : SEe Agove
’ (Date)
By: SEE  ATTHUED By: Vo< =\ Qo
(Print: Trainer) (Print: Employee’s Supervisor)
By: By: Q N <
(Signature: Trainer) (Signature: Employee’s Supervisor)

Additional Certificate Attached: ® Yes O No




v

pate OEP 1 4' ae
Jous MALTNEL

EMPLOYEE NAME

In accordance with Cal-OSHA 5155 (H), the o
above mentioned employee may engage in dutie< -
of his/her position and may use a respirator.

e~

PHYSICIAN SIGNATURE

THIS ACKNOWLEDGES THAT ™\ -
HAS BEEN FILIESTED USING

MODEL HAOO O
Z Haif Mask Small
Fuit Mask X _ Medium
Large
Date Signature

L L ] |
iFECOM
THIS ACKNOWLEDGES THAT _ddamy T haned

HAS RECEIVED INSTRUCTION IN:

“HoS Protection” Course with Smoke House
X _"“Respiratory Pratection” Course (including fit test)
“Confined Space Entry”

P I E 2 o7 2o

Date Expirgtion Date

Instructor



Sumlglt Hazardous Waste Management Program

Processed Products Division Ontario FaCility

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

Tt MALTINEZ
(Print: Name of Employee)

" to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety
Regulations.

INITIAL N ANNUAL REFRESHER
Hazard Communication + Recognition

Contingency Plan Implementation (Emergency Response)

HW Technician or HW Handling or equivalent

Emergency Coordinator, Emergency Responder, Level III or equivalent

OO 0O N \-°%g

Hazardous Waste Management or equivalent
O SCBA or Respirator O Medical Surveillance

~ The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : - 18 - 9
i (Date)
By: D€ ITTRuUNED By: _JoC T\Qu ARSI A
(Print: Trainer) (Print: Employee’s Supervisor)
By: By: Q =
(Signature: Trainer) (Signature: Employe”s Supervisor)

Additional Certificate Attached: Kf Yes | No




CERTIFICATE OF MERIT

Awarded to

JOHN MARTINEZ

Of
SUNKIST GROWERS

Ontario, California

For the Successful Completion of

“8-Hour HAZPOWER First Responder Awareness Training”
July 28, 1999

WHLLIAM F. MORENO
Assistant Vice President

Risk Control Strategies

ARSH

An MMC Company




- o
Su‘lllllglg]t Hazardous Waste Management Program

Processed Products Division Ontario FaCility ®
Research & Technical Services Division :

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

CESAR.  MEDRANOD

(Print: Name ofJErmployee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
‘Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety
Regulations.

O INITIAL X ANNUAL REFRESHER

Hazard Communication + Recognition

X

X Contingency Plan Implementation (Emergency Response)

O HW Technician or HW Handling or equivalent

O Emergency Coordinator, Emergency Responder, Level III or equivalent
O Hazardous Waste Management or equivalent

O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : 12- 13- 79
(Date)
-
By: /’ZoyCL 3uczél€/9 By: A’\“L ARO{&A
~ (Pnnt: Tramer) (Print: Employee’s Sypervisor)
* / (Signature: Trainer) f (Signatre: Embloyee’s Supervisor)
Additional Certificate Attached: lg{ Yes O No

hwmp etp.doc, Revision 12/13/99 8
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Certificate of Achievement
awarded to

Cesar Medrano

for
Successfully completing the
Hazzard Communication and
Contingency Plan Training Class
as required by CAL-EPA and OSHA

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

fld O3

Floyd Buckley, Safety andﬂealth




3 &
S@ﬂ.l@l.g]t " Hazardous Waste Management Program

Processed Products Division Ontario Facility
Research & Technical Services Division

»

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

CESAR _MEeDRAN O

(Print: Name or Employee)

Regulations.
q INITIAL A ANNUAL REFRESHER
] Hazard Communication + Recognition
| Contingencv Plan Implementation (Emergency Response)
Jgf\ HW Technician or HW Handling or equivalent
O Emergency Coordinator, Emergency Responder, Level III or equivalent
| Hazardous Waste Management or equivalent

O SCBA or Respirator O Medical Surveillance

(z-13-99

The training was received on :

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Satety

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

(Date)

By: \Aﬁ“\Dgﬁ; Dovliman sy Ao /4

(Print: E’mploye 's Superyfor)
v

PrgtcTraingr)
By: / a“

d

(Slaalre: Tramer)

Additional Certificate Attached: /&’ Yes O

(Signawze# Employee’s Supervisor)

No -

hwmp_etp.doc, Revision 12/13/99 8




Certificate of Achievement
awarded to

Cesar Medrano

| for
Successfully completing the RCRA Training
Workshop on the applicable regulations of
CAL-EPA regarding the management of
wastes designated as hazardous

Presented by Sunkist Growers Inc.

MongD cember 13, 1999

Herbert Hartman, Enwronmental Services




e P — e

Processed Products Division OntariO FaCility

Research & Technical Services Division

Sluimk]iglt Hazardous Waste Management Program

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

CeSh Mepdead O
(Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.
@’ INITIAL O ANNUAL REFRESHER
lZ[ Hazard Communication + Recognition
[ﬁ Contingency Plan Implementation (Emergency Response)
O HW Technician or HW Handling or equivalent
OJ Emergency Coordinator, Emergency Responder, Level I1I or equivalent
O Hazardous Waste Management or equivalent
O SCBA or Respirator O Medical Surveillance

~ The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : 7-28-99
(Date)
By: Sf’éﬁ AThuten By: AN/ L Aﬂoe/)
(Print: Trainer) (Print: Employeg’s Supervisor)
By: By:
(Signature: Trainer) (Signature: Employée’s Supervisor)

Additional Certificate Attached: B\/ Yes O No




CERTIFICATE OF MERIT

Awarded to

CESAR MEDRANO

Of
SUNKIST GROWERS

Ontario, California

For the Successful Completion of

“8-Hour HAZPOWER First Responder Awareness Training”
July 28, 1999

N

F. MORENO
AsSistant Vice President
Risk Control Strategies

MARSH

An MMC Company




S‘M"Inl(‘llg Hazardous Waste Management Program

Processed Products Division Ontario FaCility b
Research & Technical Services Division ’

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

AUQL/ Ll

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous

(Print: Name of Employee)

Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.

O

MK KX

o o o

O

INITIAL X ANNUAL REFRESHER
Hazard Communication + Recognition

Contingency Plan Implementation (Emergency Response)

HW Technician or HW Handling or equivalent

Emergency Coordinator, Emergency Responder, Level III or equivalent
Hazardous Waste Management or equivalent

SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is

performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on ; /2 -12-9 7%

-~ .
By: [ 4oy d Buax ley By:

(Date)

(Print: Trainer) (Print: Empipyee’s Supervisor)

@"‘dc7 By: Mﬂﬂa

4

(Signature: Trainer) f (Sign@é: E@bloyee’s Supervisor)

Additional Certificate Attached: [X Yes O No

Py .




Certificate of Achievement
awarded to

Angel Perez

for
Successfully completing the
Hazzard Communication and
Contingency Plan Training Class
as required by CAL-EPA and OSHA

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

Hd G3rer

Floyd Buckley, Safety anfﬂealth




Sunkls Hazardous Waste VMlanagement Program

Processed Products Division \' Ontario FaCllity ,
Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

ANgeL  Pepez

(Pnint: Name ot Er‘nployee)

Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Satery
Regulations.

INITIAL M ANNUAL REFRESHER
Hazard Communication + Recognition

Contingency Plan Implementation (Emergency Response)

HW Technician or HW Handling or equivalent

Emergency Coordinator, Emergency Responder, Level III or equivalent

Hazardous Waste Management or equivalent

000 Ko a K

SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous

The training was received on : (2 -13~- 79
(Date).
By: \')*6"‘\3 gﬁ E | %u\rT\mo«n By:

< _Train )

<

(Slgnéaue: Tramer)

(Sl@% ﬁyee s Supervisor)

Additional Certificate Attached: g Yes O No

hwmp_etp.doc, Revision 12/13/99 8
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Certificate of Achievement
awarded to

Angel Perez

for
Successfully completing the RCRA Training
Workshop on the applicable regulations of
CAL-EPA regarding the management of
wastes designated as hazardous

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

"Herbert Hartman, Environmental Services




Slu'\nleL Hazardous Waste Management Program

Processed Products Division Ontario FaCility b

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

Les  pp

(Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.
O INITIAL X ANNUAL REFRESHER
X Hazard Communication + Recognition
X Contingency Plan Implementation (Emergency Response)
O HW Technician or HW Handling or equivalent
O Emergency Coordinator, Emergency Responder, Level III or equivalent
O 'Hazardous Waste Management or equivalent
O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : /2 - 13- 59
(Date)

- , /_}

By: [fdey d Buax Ley By: AN ZA
.. (Print: Trainer) (Print: Employee s Supervisor)

By: @ J’Qﬁ/‘d Z. By /M/{

“/ (Signature: Trainer) / (Sigfature: ~EMployee's SUpervisor)

Additional Certificate Attached: ﬂ/ Yes O No

hwmn ~tm dae Revician 12/12/90Q Q
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Certificate of Achievement
awarded to

Les Poppa

for
Successfully completing the
Hazzard Communication and
Contingency Plan Training Class
as required by CAL-EPA and OSHA

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

[5d O3

Floyd Buckley, Safety and Hgéith




e O A ——
Proceased Products Division Ontario FaCllity :

Research & Technical Services Division

X
klg]t Hazardous Waste Management Program

EMPLOYEE TRAINING DOCUMENTATION

INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

Les  Fotra

(Print._Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safery

Regulations.

=
a
K]
B
O
O

O

INITIAL ] ANNUAL REFRESHER
Hazard Communication + Recognition

Contingency Plan Implementation (Emergency Response)

HW Technician or HW Handling or equivalent

Emergency Coordinator, Emergency Responder, Leve] III or equivalent
Hazardous Waste Management or equivalent

SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : 12-0 -7 ?

(1Drate)

By: \A@w\o' m vUimon By JNIL /‘)@@A

By:

Irainer) ‘ (Print: Employeg’s, Supgfvisor)
N y: / |

(Signature: Tramer) (Signag;{e/ mployee’s Supervisor)

Additional Certificate Attached: /@’ Yes d No

hwmp_etp.doc, Revision 12/13/99 8
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Sunllglg[t Hazardous Waste Management Program

Processed Products Division OntariO FaCility

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate 1s issued to :

LeES PotPA-
(Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety
Regulations.

K] INITIAL O ANNUAL REFRESHER
Hazard Communication + Recognition
Contingency Plan Implementation (Emergency Response)

HW Technician or HW Handling or equivalent

Emergency Coordinator, Emergency Responder, Level III or equivalent

O 0 0% K

Hazardous Waste Management or equivalent
O SCBA or Respirator 0 Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : 7-28-%7
(Date)
By: __S&€ HTAUED By: /4/\/11, A
(Print: Trainer) (Print: Employeg’s Superyisor)
By: By:
(Signature: Trainer) , (Signapet€. "Employee’s Supervisor)

Additional Certificate Attached: & Yes O No




CERTIFICATE OF MERIT

Awarded to

LES POPPA

of
SUNKIST GROWERS

Ontario, California

For the Successful Completion of

“8-Hour HAZPOWER First Responder Awareness Training”
July 28, 1999

WIKLIAM F. MORENO
Assistant Vice President
Risk Control Strategies

ARSH

An MMC Company




-
S@]lll_l@lg{t Hazardous Waste Management Program

Processed Products Division OntariO FaCility '

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is 1ssued to :

Rapaer  Reves

(Print: Name ot Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.
O INITIAL X ANNUAL REFRESHER
X Hazard Communication + Recognition
X Contingency Plan Implementation (Emergency Response)
O HW Technician or HW Handling or equivalent
O Emergency Coordinator, Emergency Responder, Level III or equivalent
O Hazardous Waste Management or equivalent
O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : /Z - 13- 99
(Date)
~ .
By: Floyd Buarley By: Srwroe Sewecsl
(Print: Trainer) (Print: Employee’s Supervisor)

By: 4 @ 7 By Dpaagy (lewgtT
* /  (Signature: Trainer) f rs oyee’s 3

Additional Certificate Attached: ;31 Yes 0 No

hwmn etn doc Revicion 12/13/00 Q



Certificate of Achievement
awarded to

Rafael Reyes

for
Successfully completing the
Hazzard Communication and
Contingency Plan Training Class
as required by CAL-EPA and OSHA

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

féa/%

Floyd Buckley, Safety apd Health




Sunkls Hazardous Waste Management Program

Processed Products Division ' OntﬂriO Facility v
Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This cernficate is issued to :

Raraer Reves

(Print: Name or Employee)

Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safery
Regulations.

q INITIAL 5] ANNUAL REFRESHER
Hazard Communication + Recognition

Contingency Plan Implementation (Emergency Response)

HW Technician or HW Handling or equivalent

Emergency Coordinator, Emergency Responder, Level III or equivalent

Hazardous Waste Management or equivalent

OO0 KR

SCBA or Respirator d Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

(2-1%-Y9

The training was received on :

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous

(Date)

\Arc% evt \Amﬂfmn By: Qz( ;&K@ﬁ pryya

mployee’s Super¥isor)

2 2/ AT

"gnature mployee's Supepfisor)

Additional Certificate Attached: &  Yes O No -

hwmp_etp.doc, Revision 12/13/99 8
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Certificate of Achievement
awarded to

Rafael Reyes

for
Successfully completing the RCRA Training
Workshop on the applicable regulations of
CAL-EPA regarding the management of
wastes designated as hazardous

Presented by Sunkist Growers Inc.
Mo . December 13, 1999




-
S@]lllglgt Hazardous Waste Management Program

Processed Products Division Ontario FaCility '

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

JOHN  REYNCLDS

(Print: Name ot Employee)

Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.
O INITIAL X ANNUAL REFRESHER
X Hazard Communication + Recognition
X Contingency Plan Implementation (Emergency Response)
O HW Technician or HW Handling or equivalent
| Emergency Coordinator, Emergency Responder, Level III or equivalent
O Hazardous Waste Management or equivalent
O SCBA or Respirator | Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous

The training was received on : /2~ 13- 79
(Date)
-~ . — -
By: Flegd Buarley By, ~ot fF\QuolkDH
~ (Print: Trainer) (Print: Employee’s Supervisor)
. N\
o Ay BT
-7/ (Signature: Trainer) f (Signature: Employe€’s Supervisor)
Additional Certificate Attached: ’@' Yes O No

hwmp etpn.doc. Revision 12/13/99 R



Certificate of Achievement
awarded to

John Reynolds

for
Successfully completing the
Hazzard Communication and
Contingency Plan Training Class
as required by CAL-EPA and OSHA

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

[]d Q.

Fléyd Buckley, Safety anﬁealth




N
Sulllklg]t Hazardous Waste VManagement Program

Processed Products Division Ontario FaCllity ’
Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This cernficate is issued to :

Jownn REYAeL DS

(Pnnt: Name orf Employee)

Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Satery
Regulations.

q INITIAL | ANNUAL REFRESHER
Hazard Communication + Recognition

[} Contingencyv Plan Implementation (Emergency Response)

K HW Technician or HW Handling or equivalent

O Emergency Coordinator, Emergency Responder, Level III or equivalent

O Hazardous Waste Management or equivalent

O SCBA or Respirator d Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : 12 - 1%3-9 7

to document completion of the following training requirement pursuant to 22 CCR 66263.16 of the Hazardous

(Il)ate) ‘

M\Am\r’tmﬁ By TOC A Cuonron
0

(Print: Employee s Supervisor)

BT

~

-~ S R 2 :
(Slgnature ure: Lramer) (Signatire: E Employee\: upervisor)

Additonal Certificate Attached: 2{ Yes O No

hwmp_etp.doc, Revision 12/13/99 8



Certificate of Achievement
awarded to

John Reynolds

for
Successfully completing the RCRA Training
Workshop on the applicable regulations of
CAL-EPA regarding the management of
wastes designated as hazardous

Presented by Sunkist Growers Inc.

Mon ,DeMQQQ
M

Herb&rt Hartman, Environmental Services




q

-
Sumlg‘tt Hazardous Waste Management Program

Processed Products Division Ontal‘iO FaCility

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

PAML RDCHA

(Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous

Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.
w INITIAL ] ANNUAL REFRESHER
O Hazard Communication + Recognition
O Contingency Plan Implementation (Emergency Response)
JZ] HW Technician or HW Handling or equivalent
OJ Emergency Coordinator, Emergency Responder, Level III or equivalent
OJ Hazardous Waste Management or equivalent
OJ SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is

performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : lt-2- 7 ?
(Date)
By: S€Er ﬁ'l TACHED By: JOE E\G@EQ—QA
(Print: Trainer) (Print: Employee’s Supervisor)
~
By: _ By: SR
(Signature: Trainer) (Signature: Employee’s Supervisor)

Additional Certificate Attached: A Yes O No




orhificate of Comples,,

- Paul Rocha

has successfully completed a training course in

Hazardous Waste Technician

presented by
Network Environmental Systems, Inc.

K i

Instructor

o November 2, 1999
oo™

iy 'y
s
—




-
Sumlg]lglt Hazardous Waste Management Program

Processed Products Division Ontario FaCility

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

Pauc  Recun
(Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.
il INITIAL 0 ANNUAL REFRESHER
O Hazard Communication + Recognition
O Contingency Plan Implementation (Emergency Response)
O HW Technician or HW Handling or equivalent
74 Emergency Coordinat@encyﬂResponde@ or equivalent
O Hazardous Waste Management or equivalent
O SCBA or Respirator O Medical Surveillance

~ The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : |2 -9-9 7
' ' (Date)
By: SEE A TIAHTED By: JOE  F1Qu¥an
(Print: Trainer) (Print: Employee’s Supervisor)
N
(Signature: Trainer) (Signature: Employee’s Supervisor)

Additional Certificate Attached: m/ Yes J No




Compliance Solutions
Student Affiliation:

. "Today's Training....Tomorrow's Solution®

10515 E 40th Ave, Suite 116, Denver Colorado 80239 Sunkist Growers, Inc.

Phone: 800-711-2706

Certificate of Completion

This is to certify that
Paul Rocha

has successfully completed the classroom requirements for

Emergency Responder-Level 111
29 CFR 1910.120(q)
Presented

Thursday, December 09, 1999

Compliance Solutions Occupational Trainers, Inc.
Certificate Number: 20291

‘H\ -

Neval Gupta Bobby Pinkerton
Vice President Instructor




o3 -
Sunllilﬁglt Hazardous Waste Management Program

Processed Products Division Ontal‘io FaCility

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

PauL  Rocksa
(Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.
O INITIAL Z] ANNUAL REFRESHER
O Hazard Communication + Recognition
O Contingency Plan Implementation (Emergency Response)
O HW Technician or HW Handling or equivalent
O Emergency Coordinator, Emergency Responder, Level III or equivalent
O Hazardous Waste Management or equivalent
pad SCBA or Respirator (&  Medical Surveillance

g -28-99 7-17-77
_ The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : See Apove
(Date)
By: Sééj /upen By: Jou T\ QULERSA
(Print: Trainer) (Print: Employee’s Supervisor)
By: _ _ By (O e= ﬁ%@w
(Signature: Trainer) (Signature: Employée’s Supervisor)

Additional Certificate Attached: Jraf Yes O No

LT T . T R . T N 7. V.Y -



oneSEP 1709988
Prul Rocup ]

EMPLOYEE NAME

In accordance with Cal-OSHA 5155 (H), the
above mentioned employee may engage in duties
of his/her, ition and may use a respirator. b

Mo —

THIS ACKNOWLEDGES THAT [\

HAS BEEN F| D USING
MODEL ,E.(LLZQOO_____
Hailf Mask — Smail
e Full Mask Medium )
. Large i
Q282 2 |
2
o
S tr e it s

THIS ACKNOWLEDGES THAT
HAS RECEIVED INSTRUCTION IN:

___"H2S Protection” Course with Smoke House
X "Respirctory Protection” Course (including fit test)
“Confined Spoce Entry”

92552 P 2o

Expitation Date




)
S@Ilkllgt Hazardous Waste Management Program

Processed Products Division Ontario Facility ’

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

MIKE Runyand

(Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.
O INITIAL | ANNUAL REFRESHER
X Hazard Communication + Recognition
X Contingency Plan Implementation (Emergency Response)
O HW Technician or HW Handling or equivalent
O Emergency Coordinator, Emergency Responder, Level 1l or equivalent
O Hazardous Waste Management or equivalent
O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : /Z- 13- 2F
(Date)
~ .
By: F4doy d 3‘:0% ley By: :Y@g E\CASTRoOA
~ (Prnt: Trainer) (Pnint: Employee’s Supervisor)
g ] -~
o A OBy by D Rrres
“ /  (Signature: Trainer) f (Signature: Employee’s Supervisor)
Additional Certificate Attached: K Yes O No

hwmp etp.doc, Revision 12/13/99 8
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Certificate of Achievement
awarded to

Mike Runyan

for
Successfully completing the
Hazzard Communication and
Contingency Plan Training Class
as required by CAL-EPA and OSHA

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

L OS>

Floyd Buckley, Safety and b(alth




3 N
Sumilg]t Hazardous Waste Management Program

Processed Products Division Ontario Facility .
Research & Technical Services Division

EVMIPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

MIKE Runyan

(Print: Name ot Employee)

to document completion of the following training requirement pursuant to 22 CCR 66263.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety
Regulations.

q INITIAL “] ANNUAL REFRESHER
Hazard Communication + Recognition

(9| Contingency Plan Implementation (Emergency Response)

E HW Technician or HW Handling or equivalent

] Emergency Coordinator, Emergency Responder, Level I or equivalent

O Hazardous Waste Management or equivalent

d0 SCBA or Respirator O Medical Surveillance

The curriculum and other informaton regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : [2-1% ’97
(Date) .

\lcf‘\o &)E_ \A\‘O-V“TU%O«Y) By: JOC =\ o ON
)

(Print: Employee’s Supervisor)

Slgnature Trﬁmer) (Signature: Employe€ s Supervisor)

Additional Certificate Attached: m’ Yes O No

hwmp_etp.doc, Revision 12/13/99 8
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Certificate of Achievement
awarded to

Mike Runyan

for
Successfully completing the RCRA Training
Workshop on the applicable regulations of
CAL-EPA regarding the management of
wastes designated as hazardous

Presented by Sunkist Growers Inc.
December 13, 1999




)
S@Mlg]t  Hazardous Waste Management Program

Processed Products Division Ontario FaClllty '
Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

CARL SHEPPARD

(Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
 Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safery

Regulations.
O INITIAL X ANNUAL REFRESHER
X Hazard Communication + Recognition
X Contingency Plan Implementaticln (Emergency Response)
O HW Technician or HW Handling or equivalent
O Emergency Coordinator, Emergency Responder, Level IIT or equivalent
O Hazardous Waste Management or equivalent
d SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : /2 - 13- 7F
(Date)
-~ . -
By: /’Ze‘(} CL 3&0/4 Z—G/(J By: :__T—Ob F/\M@
_ (Pnnt: Trainer) (Print: Employee’s Supervisor)
) ~
By: 794 @V/ﬁ By: (>~ ,@%}
"/ (Signature: Trainer) X’ (Signature: Employee’s Supervisor)
Additional Certificate Attached: K Yes O No

hwmp_etp.doc, Revision 12/13/99 8



Certificate of Achievement
awarded to

Carl Sheppard

for
Successfully completing the
Hazzard Communication and
Contingency Plan Training Class
as required by CAL-EPA and OSHA

Presented by Sunkist Growers Inc.
“Monday, December 13, 1999

Fhd Pz

Floyd Buckley, Safety and ?félth




3 -
Su]_ L_Klig]t Hazardous Waste Management Program

Processed Products Division Ontario F acility .
Research & Technical Services Division .

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

CARL  SHEPPARD

(Print: Name or Employee)

to document completion of the following training requirement pursuant to 22 CCR 662635.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.

Hazard Communication + Recognition

q INITIAL T ANNUAL REFRESHER
&
Contingencv Plan Implementation (Emergency Response)

X  HW Technician or HW Handling or equivalent
O Emergency Coordinator, Emergency Responder, Level [II or equivalent
] Hazardous Waste Management or equivalent

O SCBA or Respirator | Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : |2 — 1% - 77
{Date) .

By: \l@"‘\D g‘& ‘ \mefwan By: _ JoE€ [ Guuton
g I11¢ ‘ (Print: Employee’s Supervisor)-
S

N
N~ By: Q S
(Signature: Tramer) (Signature: Employee's Supervisor)

Additional Certificate Attached: K Yes O No

hwmp_etp.doc, Revision 12/13/99 8
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Certificate of Achievement
awarded to

Carl Sheppard

for
Successfully completing the RCRA Training
Workshop on the applicable regulations of
CAL-EPA regarding the management of
wastes designated as hazardous

Presented by Sunkist Growers Inc.
Mo , December 13, 1999
\

R i

Herbert Hartmarn, Environmental Services




K
Smlllllgllg‘t Hazardous Waste Management Program

Processed Products Division Ontario FaCility '

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is issued to :

Pilav Tun /0.

(Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.
O INITIAL X ANNUAL REFRESHER
X Hazard Communication + Recognition
x Contingency Plan Implementation (Emergency Response)
O HW Technician or HW Handling or equivalent
O Emergency Coordinator, Emergency Responder, Level III or equivalent
O Hazardous Waste Management or equivalent
O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : /2 - 13- 9
(Date)
- P .
By: Floyd Buarley By: Kathie  Blyskal
(Print: Trainer) (Pnint: Employee’s Supervisor)

By: Z ‘LQZ"“// ~Z By

“/  (Signature: Trainer) /

(Signature: Employee’sfSupervisor)

Additional Certificate Attached: m’ Yes | No

hwmp_etp.doc, Revision 12/13/99 ‘ 8
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Certificate of Achievement
awarded to

Pilar Tanio

for
Successfully completing the
Hazzard Communication and
Contingency Plan Training Class
as required by CAL-EPA and OSHA

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

54 (5

Fidyd Buckley, Safety and Health




-
Su"n]kTLS]t Hazardous Waste Management Program
“ Processed Products Dlviszn = Ontario FaCllity ’
Research & Technical Services Division .

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This ceruficate is i1ssued to :

PicAr.  TaniO

{Print: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Satery
Regulations.

‘q INTTIAL 1 ANNUAL REFRESHER
Hazard Communication + Recognition

9| Contingency Plan Implementation (Emergency Response)

,E: HW Technician or HW Handling or equivalent

O Emergency Coordinator, Emergency Responder, Level I or equivalent

d Hazardous Waste Management or equivalent

O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : [2-1%5-99
(Date) .

\—\@r\> @E Baﬂ‘vnan By: KAThE BLYSKAL
)

(Pnnt: Employee’s Supervisor)

(Slgnatu.re Trﬁmer)

Additional Certificate Attached: M Yes O No
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Certificate of Achievement
awarded to

Pilar Tanio

for
Successfully completing the RCRA Training
Workshop on the applicable regulations of
CAL-EPA regarding the management of
wastes designated as hazardous

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

&e}bért Hartman, Environmental Services
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S@lllglg]t Hazardous Waste Management Program

Processed Products Division Ontario Facﬂity '

Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This certificate is i1ssued to :

Toue TemePLe

(Print: Name ot Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safety

Regulations.
O INITIAL X ANNUAL REFRESHER
X Hazard Communication + Recognition
X Contingency Plan Implementation (Emergency Response)
O HW Technician or HW Handling or equivalent
O Emergency Coordinator, Emergency Responder, Level III or equivalent
O Hazardous Waste Management or equivalent
O SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : /2~-)3- 59
(Date)
-
By: /’Zoyc'L 34@/41.99 By: 366 =\ C’\\)\/@(L’D’%
_ (Print: Trainer) (Print: Employee’s Supervisor)
1 ~
By: % @Mf 7 By: Q.\jﬂ\ %
*/  (Signature: Trainer) / (Signature: Employee’s Supervisor)
Additional Certificate Attached: &’ Yes O No

hwmp_etp.doc, Revision 12/13/99 8



Certificate of Achievement
awarded to

Doug Temple

for
Successfully completing the
Hazzard Communication and
Contingency Plan Training Class
as required by CAL-EPA and OSHA

Presented by Sunkist Growers Inc.
Monday, December 13, 1999

[ ey

Floyd Buckley, Safety aryﬁealth
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Su‘lrl_!klg]t Hazardous Waste VManagement Program

Proceased Products Division Ontario Facility v
Research & Technical Services Division

EMPLOYEE TRAINING DOCUMENTATION
INDIVIDUAL TRAINING CERTIFICATE

This ceruficate 1s issued to :

TDoue TemPLE

(Pnnr: Name of Employee)

to document completion of the following training requirement pursuant to 22 CCR 66265.16 of the Hazardous
Waste Regulations of the State of California and 29 CFR 1910.120(q) of the Federal Health and Safery
Regulations.

% INTTIAL "] ANNUAL REFRESHER
] Hazard Communication + Recognition

| Contingency Plan Implementation (Emergency Response)

E HW Technician or HW Handling or equivalent

1 Emergency Coordinator, Emergency Responder, Level I or equivalent
O Hazardous Waste Management or equivalent

d SCBA or Respirator O Medical Surveillance

The curriculum and other information regarding the training is available upon request. The training is
performed in accordance with the Employee Training Plan for the Hazardous Waste Management Program.

The training was received on : j2 -3 - ?(/\
(Date).

_ vUwan By oC  Trveaoron

(Print: Employee’s Supervisor)

y: L\ = m

(Signjature: Employee’s Supervisor)

Additional Certificate Attached: % Yes O No -

hwmp_etp.dac, Revision 12/13/99 8
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Certificate of Achievement
awarded to

Doug Temple

for
Successfully completing the RCRA Training
Workshop on the applicable regulations of
CAL-EPA regarding the management of
wastes designated as hazardous

Presented by Sunkist Growers Inc.

MondZ Iifcgbn%)er 13, 1999

Herbert Hartmah, Environmental Services




S@Umklg] Hazardous Waste Management Program

Processed Products Division Ontario FaCility

Research & Technical Services Division

APPENDIX E

JOB DESCRIPTIONS
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ORGANIZATION:

LOCATION IN THE
ORGANIZATION:

POSITION TITLE:
POSITION CODE:
POSITION GRADE:
FLSA:

SUPERVISION
RECEIVED:

FUNCTIONS AND

RESPONSIBILITIES:

CONTACTS WITH
OTHERS:

EDUCATION
REQUIRED:

EXPERIENCE
REQUIRED:

DATE:;

POSITION DESCRIPTION
R. Bailey

v

Processed Products .
VP Processed Products
& Research/Tech. Services

l

Plant Operations

Manager, Plant Operations - Ontario
Director of Operations

3131
i |
Exempt

Independent This position

Plans, controls, coordinates and administers all operating activities at the Ontario facility
through the respective managers. Ability to coordinate the work of others and with outside
agencies.

Consults with other departments on plans for new or modified equipment or processes, and
new or modified products or ingredients, to ensure compatibility and quality requirements.
Assists director to assess adequacy of Processed Products physical faciiities, recommend
capital expenditures for improvements as required, and relate such recommendations to
future income potential. Additional areas of responsibility include general stores and
warehousing.

Serves as the facility's primary emergency response coordinator in the event of an
emergency. Has intimate knowledge of Contingency Plan and ability to implement emergency
response procedures.

Responsible for implementing and carrying out Equal Employment and Affirmative Action in
his/her unit. Responsible for the selection, training, and supervision of subordinate
employees.

Recommends any changes in policies, procedures, equipment, etc. which could improve plant
productivity and efficiency.

Licenses and Certificates required: Possession of a valid California Driver’s License. _
Demonstrate successful completion of training in accordance with 22 CCR 66265 and 29 CFR
1910.120(q) for emergency coordinator and emergency response procedures, including 24-
hour Emergency Response Training and Incident Command Training. This training may be
supplemented with additional outside course work as necessary. If necessary, initial training
to be completed within 6 months of employment followed by annual refresher training.

Wide range of contact with all levels of Processed Products and Fresh Fruit management.
Some customer, vendor, grower, and packinghouse contact.

Bachelors Degree in Engineering or Business, or equivalent.

Ten years of progressively responsible operations experience in the food processing industry.
Ability to supervise. Ability to communicate effectively both verbally and in writing.

417 /100



ORGANIZATION:

LOCATION IN THE
ORGANIZATION:

POSITION TITLE:
POSITION CODE:
POSITION GRADE:;
FLSA:

SUPERVISION
RECEIVED:

FUNCTIONS AND
RESPONSIBILITIES:

CONTACTS WITH
OTHERS:

EDUCATION
REQUIRED:

EXPERIENCE
REQUIRED:

DATE:

POSITION DESCRIPTION
J. Figueroa

A

Processed Products
VP Processed Products
& Research/Tech. Services

Plant Operations

l

Director of Operations

Maintenance & Engineering Manager

2214
G
Exempt |

Works Independently this position

Directs Maintenance and Engineering departments. Ability to coordinate the work ot others and
with outside agencies. Hires and disciplines personnel reporting to this function. Consulted with
on all written grievances. Acts as consulting engineer for all other plant locations that do not have
an adequate staff. Selects, approves and manages the implementation of new technology to
improve plant operations and performance. Sets standards of performance for engineering and
maintenance. Assists in labor contract negotiations. Prepares operating and labor budgets for
engineering and maintenance. Approves work orders and delivery releases that need a high
signature authority. Approves all manufacturing appropriation requests. Sells used and obsolete
equipment to outside firms. Maintains an adequate training program, oriented to maintenance
activities.

Responsible for selection, training and supervision of subordinate employees. Responsible for
implementing and carrying out Equal Employment and Affirmative Action programs in his/her
unit.

Serves as the facility’s secondary emergency response coordinator in the event of an emergency.

Has intimate knowledge of Contingency Plan and ability to implement emergency response
procedures. Establishes and maintains a Safety Program for the departments as outlined by
Sunkist policies.

Licenses & Certificates Required: Possession of a valid California Driver’s License. Demonstrate
successful completion of training in accordance with 22 CCR 66265 and 29 CFR 1910(q) for
emergency coordinator and emergency response procedures, including 24-hr. -Emergency
Response Training and Incident Command Training. This training may be supplemented with
additional outside course work as-necessary. If necessary, initial training to be completed within 6
months of employment followed by annual refresher training.

Broad contact with Processed Products departments and outside firms and agencies.

Bachelors Degree in Mechanical Engineering, Chemical or Plant Engineering, or equivalent.

Seven years of progressively responsible experience in engineering, maintenance or related
field. Ability to supervise. Experience in labor negotiations preferred. Ability to communicate
effectively both verbally and in writing.

12/99



ORGANIZATION:

LOCATION IN THE
ORGANIZATION:

POSITION TITLE:
POSITION CODE:
POSITION GRADE:
FLSA:

SUPERVISION
RECEIVED:

FUNCTIONS AND

RESPONSIBILITIES:

CONTACTS WITH
OTHERS:

EDUCATION
REQUIRED:

EXPERIENCE
REQUIRED:

DATE:

POSITION DESCRIPTION J. Badeau

Al

Processed Products ‘
Director of Operations
Operations .
Ontario Plant

I

Plant Manager

Fruit Processing Manager

2195
G
Exempt I

General Direction This position

Directs overall planning of fruit utilization, juice extraction and preparation for ultimate use, concentration,
storage and related utilization, and preparation of essential oils and specialty peel products. Ability to
coordinate the work of others and with outside agencies.

Plans, directs, assigns and coordinates production operations through the department foremen. Interprets
all company policies and pclicy changes outlined by the Plant Manager and informs department foremen of
their responsibility to enforce and regulate them. Confers with the Plant Manager on all complex problems
and advises and assists him in their solution.

Serves as the facility's tertiary emergency response coordinator in the event of an emergency. Has
intimate knowledge of Contingency Plan and ability to implement emergency response procedures.
Establishes and maintains a safety program as outlined by Sunkist policies.

Maintains highest efficiency possible by motivating employees and through the review of performance
reports. Handles extraordinary problems concerning processing materials and production equipment.
Passes on all equipment changes, releases of major equipment for change-over or repairs and equipment.
Arranges shipping schedules for bulk peel and juice products directly with customers.

Prepares operating and labor budgets. Organizes, installs and prepares adequate scheduled reports of
department conditions, production, personnelf and related information affecting department efficiency. May
be assigned special projects.
Responsible for selection, training and supervision of subordinate employees. The training program is
oriented towards product quality, efficiency and profit. Responsible for implementing and carrying out Equal
Employment and Affirmative Action programs for his/her unit.

(Duties continued on page 2)

Broad contact with production, technical, maintenance and administrative personnel usually on levels from
foremen and above.

Bachelors Degree in Business, Science, Engineering; or equivalent.

Six years of progressively responsible production/management experience.
operated equipment desirable. Experience with personal computer preferred.
communicate effectively both verbally and in writing.

Experience in computer
Must be able to

12/99



J. Badeau

Licenses & Certificates required: Possession of a valid California driver's license. Demonstrate successful
completion of training in accordance with 22CCR 66265 and 29 CFR 1910.120(q) for emergency
coordinator and emergency response procedures, including 24-hr. Emergency Response Training and
Incidental Command Training. This training may be supplemented with additional outside course work as
necessary. If needed, initial training to be completed within 6 months of employment followed by annual
refresher training.

12/99
FtPrcMgr.doc



ORGANIZATION:

POSITION DESCRIPTION E. W. Bailey

Processed Products

LOCATION IN THE Dir. of Operations

ORGANIZATION:
POSITION TITLE:

POSITION CODE:

POSITION GRADE;

FLSA:

SUPERVISION
RECEIVED:

FUNCTIONS AND

Operations

Ontario Plant I

Foreman - Maintenance Manager
Maintenance & Engineering

Exempt ]

This position

Administrative Direction

RESPONSIBILITIES:

CONTACTS WITH
OTHERS:

EDUCATION
REQUIRED:

EXPERIENCE
REQUIRED:

NATE-

Directs and supervises electricians, janitors, and all maintenance dept. lead men with respect
to work assignments. Disseminates and administers company policies and procedures.
Maintain contact with related departments, to ensure effective preventive maintenance, repair
work and installation of new equipment. Designs/draws complete electrical systems for revision
of existing circuits and installation of new systems. Supervises maintenance/repairs on
switchgear, transformers, capacitors, motor control centers and high/low voltage distribution
systems. Works regularly with vendors. Oversees outside contractors and sub-contractors.
Conducts safety meetings and enforces safety regulations. Sells used and obsolete
equipment to outside firms.  Involved in all aspects of maintenance activities such as repair
scheduling and staffing, keeps track of all maintenance job priorities, labor and material cost
tracking as well as ordering parts and equipment.

Responsible for selection, training and supervision of subordinate employees. Supervises the
work activities of the Hazardous Waste Technician and of the First Responders and their
qualified substitutes. If necessary, performs some of the duties of the Hazardous Waste
Technician, providing a variety of tasks in the handling of hazardous waste generated at the
Ontario facility. May perform general labor at the main containment area to properly maintain
hazardous waste containers awaiting pickup for disposal including site cleanup, facility
maintenance, inventory, routine inspection, unioading and lab pack preparations. May perform
segregation, sorting, drum packing and buiking of hazardous waste. Capable of preparing and
loading shipments of hazardous waste. Ability to respond to spills and releases of hazardous
wastes by activating emergency response system in accordance with the Contingency Plan.
(Continued on page 2)

Broad contact with division personnel and outside firms.

High school graduate with successful completion of 12 college semester units in electricity; or
equivalent.

Five years maintenance engineering experience as a journeyman. Experience in supervisory

capacity preferred.

12/99

MaintFmn.doc




Operate certain equipment including, but not limited to trucks, forklifts, pumps, generators, and
pressure washers. Perform related duties as required.

Responsible for Implementation and carrying out of Equal Employment and Affirmative Action
programs in his/her unit.

Demonstrated ability to lift 40 Lbs. from the ground to waist level. Ability to climb a flight of
stairs throughout the shift. Position requires repetitive bending and stooping. May be required
to remain in standing position for 6 hours. Must have mechanical skills to do minor
maintenance. Ability to communicate effectively in English. Ability on a continuous basis to
know, remember, read, understand, interpret and explain procedures, labels, specifications,
rules, regulations, related material, and safety precautions; to sample, analyze and package
hazardous waste. Ability to wear personal protective equipment; to operate a forklift. Can
establish and maintain cooperative relationships with those encountered in the course of work
and learn and observe all safety precautions as required.

Licenses and Certificates required: Possession of a valid California Driver’s License. Forklift
certification. Demonstrate successful completion of training in accordance with 22 CCR 66265
and 29 CFR 1910.120(q) for hazardous waste and emergency response. This training may be
supplemented with additional outside course work as necessary. If needed, initial training to be
completed within 6 months of employment followed by annual refresher training.



JOB DESCRIPTION

Job Title: Hazardous Waste Technician Date: December 16, 1999

Department: Maintenance

Summary:

To provide a variety of tasks in the handling of hazardous waste generated at the Ontario facility.
Perform general labor at the main containment area to properly maintain hazardous waste containers
awaiting pickup for disposal including site clean up, facility maintenance, inventory, routine inspection,
unloading and lab pack preparations. Perform segregation, sorting, drum packing and bulking of
hazardous waste. Ability to respond to spills and releases of hazardous wastes by activating emergency
response system and/or by serving as a First Responder in accordance with Contingency Plan and
direction from Supervisor. Prepare & load shipments of hazardous waste. Operate certain equipment
including, but not limited to trucks, forklifts, pumps, generators and pressure washers. Perform related
duties as assigned.

Qualifications:

Must have mechanical skills to do minor maintenance. Ability to communicate effectively in English.
Ability on a continuous basis know, remember, understand, interpret and explain procedures, rules,
regulations and safety precautions. Sample, analyze and package hazardous waste. Ability to wear
personal protective equipment, including SCBA equipment if necessary. Operate a forklift. Read and
interpret labels, specifications, regulations and related material. Establish and maintain cooperative
relationships with those encountered in the course of work. Learn and observe all safety precautions as
required. Equivalent to the completion of a high school education. Minimum 1 year hazardous waste
experience desired.

Tools, Equipment and Materials: Hand tools, SCBA, full or half mask, Class A suit, Chemical
resistant gloves and apparel, calculator, drum handling equipment, shovel, rakes, brooms, absorbent,
writing tools, light trucks and cars.

Source of Supervision: Direct Supervision from Supervisor & Environmental Management

Direction Exercised: Broad contact with plant personnel, management and outside contractors.
Physical Requirements: Must demonstrate the ability to lift 40 Ibs from the floor to waist level. Must

be able to climb a flight of stairs throughout the shift. Position requires repetitive bending and stooping.
Employee may be required to remain in standing position for 6 hours.

(procha.doc.),December 16, 1999



Job Title: Hazardous Waste Technician

Licenses and Certificates:

Possession of a valid California Driver’s License. Forklift certification. SCBA certification.
Demonstrate successful completion of training in accordance with 22 CCR 66265 and CFR 1910.120(q)
for hazardous waste and emergency response. This training may be supplement with additional outside
course work as necessary. If necessary, initial training to be completed within 6 months of employment
followed by annual refresher training.

(procha.doc.),December 16, 1999



JOB DESCRIPTION

Job Title: Relief Shop Foreman Date: December 16, 1999

Department: Maintenance

Summary:

Works with and directs activities of leadman and mechanics, relieve any maintenance foreman as
required. Takes charge of those operations and assignments in connection with plant maintenance,
repairs, and overhauls. Serves as First Responder in emergency response when necessary.

Qualifications:
Six years experience in Industrial mechanics and welding with at least four years experience as a
Lead “A”. Must have leadership qualities. High school education or equivalent.

Tools, Equipment and Materials: Plant Equipment.
Source of Supervision: Chief Engineer or Plant Engineer
Direction Exercised: Directs activities of crews assigned.

Duties:

Relieves any maintenance foreman as needed. Receives and caries out instructions in the repair,
maintenance, and installations of plant equipment’s and facilities. Estimates projects and jobs. Fills out
Purchase orders and Delivery releases to orders and Delivery releases to order material. Locates and
diagnoses trouble causing machine and equipment breakdown. Plans effective method of repair,
construction, and installation of equipment. Conducts safety meetings.

Ability to respond to spills and releases of hazardous wastes by activating emergency response system
and/or by serving as a First Responder in accordance with Contingency Plan and direction from
Supervisor. Ability to wear personal protective equipment, including SCBA equipment if necessary.

Physical Requirements: Must demonstrate the ability to lift 40 lbs from the floor to waist level. Must
be able to climb a flight of stairs throughout the shift. Position requires repetitive bending and stooping.
Employee may be required to remain in standing position for 6 hours.

Licenses and Certificates:

Possession of a valid California Driver’s License. Forklift certification. SCBA certification.
Demonstrate successful completion of training in accordance with 22 CCR 66265 and CFR 1910.120(q)
for hazardous waste and emergency response. This training may be supplement with additional outside
course work as necessary. If necessary, initial training to be completed within 6 months of employment
followed by annual refresher training.

(copeland.doc), December 16, 1999



DAVE DoMIN GuE

JOB DESCRIPTION

Job Title: Relief Shop Foreman Date: December 16, 1999

Department: Maintenance

Summary:

Works with and directs activities of leadman and mechanics, relieve any maintenance foreman as
required. Takes charge of those operations and assignments in connection with plant maintenance,
repairs, and overhauls.

Qualifications:
Six years experience in Industrial mechanics and welding with at least four years experience as a
Lead “A”. Must have leadership qualities. High school education or equivalent.

Tools, Equipment and Materials: Plant Equipment.
Source of Supervision: Chief Engineer or Plant Engineer
Direction Exercised: Directs activities of crews assigned.

Duties:

Relieves any maintenance foreman as needed. Receives and caries out instructions in the repair,
maintenance, and installations of plant equipment’s and facilities. Estimates projects and jobs. Fills out
Purchase orders and Delivery releases to orders and Delivery releases to order material. Locates and
diagnoses trouble causing machine and equipment breakdown. Plans effective method of repair,
construction, and installation of equipment. Conducts safety meetings. Occasionally dispenses
hazardous waste/materials into designated containers as a result of performing required tasks on the job.

Physical Requirements: Must demonstrate the ability to lift 40 lbs from the floor to waist level. Must
be able to climb a flight of stairs throughout the shift. Position requires repetitive bending and stooping.
Employee may be required to remain in standing position for 6 hours.

Licenses and Certificates:

Possession of a valid California Driver’s License. Forklift certification. Demonstrate successful
completion of Hazard Communication and Recognition training as outlined in the Hazardous Waste
Management Program’s Employees Training Plan. This training may be supplement with additional
outside course work as necessary. If necessary, initial training to be completed within 6 months of
employment followed by annual refresher training. '

(dominguez.doc), December 16, 1999



JOB DESCRIPTION

Job Title: Mechanic Welder 1/C Date: December 16, 1999

Department: Maintenance

Summary:

Install, services, welds, rebuilds, repairs and maintains all plant machinery and equipment throughout
the plant. Serves as First Responder in emergency response and Hazardous Waste Technician
substitute, when necessary.

Qualifications:

Normal communications ability. Prefer approximately four years experience in Industrial Welding and
mechanical repair and construction. Good at mathematics. Knowledge of plant operations is helpful.
Be able to work close to tolerances. Able to read blueprints, schematics and follow verbal instructions.

Tools, Equipment and Materials: Drills, presses, grinders, acetylene gas welders/cutters, TIG/MIG
welders, metallic arc welder, rigging equipment, transits and all mechanic/welder’s tools and hydraulic
equipment.

Source of Supervision: Direct Supervision from Supervisor, Relief Shop Foreman and Leadman
Direction Exercised: Normally none, but may occasionally direct laborers, and clean-up crews.

Duties:

May occasionally direct laborers and clean-up crews. Works from blueprints, schematic drawings, or
verbal instructions. Plans, lays out, constructs and/or repairs and installs machinery or equipment
independently. Locates and diagnoses trouble causing machine and equipment breakdown. Makes
installations in conformance with operating instructions or manufacturers specifications. May
occasionally do required labor work. Does pipe or steam fitting required by job. Keeps work area clean
and observes safety rules, especially with regard to power tools, equipment, and fire prevention.

Substitutes for the work activities of the Hazardous Waste Technician when necessary. May perform
some to the duties of the Hazardous Waste Technician, providing a variety of tasks in the handling of
hazardous waste generated at the Ontario facility. May perform general labor at the main containment
area to properly maintain hazardous waste containers awaiting pickup for disposal including site
cleanup, facility maintenance, inventory, routine inspection, unloading and lab pack preparations. May
perform segregation, sorting, drum packing and bulking of hazardous waste. Capable of preparing and
loading shipments of hazardous waste. Operate certain equipment including, but not limited to, trucks,
forklifts, pumps, generators, and pressure washers. Perform related duties as required.

(esparza.doc), December 16, 1999 1



Job Title: Mechanic Welder 1/C

Ability to respond to spills and releases of hazardous wastes by activating emergency response system
and/or by serving as a First Responder in accordance with Contingency Plan and direction from
Supervisor. Ability to wear personal protective equipment, including SCBA equipment if necessary.

Physical Requirements: Must demonstrate the ability to lift 40 lbs from the floor to waist level. Must
be able to climb a flight of stairs throughout the shift. Position requires repetitive bending and stooping.
Employee may be required to remain in standing position for 6 hours.

Licenses and Certificates:

Possession of a valid California Driver’s License. Forklift certification. SCBA certification.
Demonstrate successful completion of training in accordance with 22 CCR 66265 and CFR 1910.120(q)
for hazardous waste and emergency response. This training may be supplement with additional outside
course work as necessary. If necessary, initial training to be completed within 6 months of employment
followed by annual refresher training.

(esparza.doc), December 16, 1999



JOB DESCRIPTION

Job Title: HVACR Mechanic Date: December 16, 1999

Department: Maintenance

Summary:

Install, services, dismantles, welds, rebuilds, repairs, maintains and operate all refrigeration, air-
conditioning, air compressors, water and steam distribution and fire protection systems throughout the
plant. Serves as First Responder in emergency response when necessary.

Qualifications:

Normal communications ability. Prefer approximately four years experience in Industrial Welding and
mechanical repair and construction. Good at mathematics. Must be knowledgeable in industrial
refrigeration and air-conditioning principles and practices. Knowledgeable of plant operations is
helpful. Be able to work close to tolerances. Able to read blueprints, schematics and follow verbal
instructions. Must have EPA certification for Freon refrigeration and air-conditioning system per
Federal Regulations. Must be able to operate and maintain plant boiler and refrigeration equipment.

Tools, Equipment and Materials: Drills, presses, grinders, acetylene gas welders/cutters, metallic arc
welder, rigging equipment, and all mechanic/welder’s tools and evacuation equipment.

Source of Supervision: Direct Supervision from Supervisor & Relief Shop Foreman
Direction Exercised: Normally none, but occasionally direct [aborers, and clean-up crews.

Duties:

May occasionally direct laborers and clean-up crews. Works from blueprints, schematic drawings, or
verbal instructions. Plans, lays out, constructs and/or repairs and installs machinery or equipment
independently. Locates and diagnoses trouble causing machine and equipment breakdown. Makes
installations in conformance with operating instructions manufacturers specifications and/or industrial
standards. May occasionally do required labor work and relieve refrigeration operators. Does pipe or
steam fitting required by job. Keeps work area clean and observes safety rules, especially with regard to
power tools, equipment, and fire prevention.

Ability to respond to spills and releases of hazardous wastes by activating emergency response system

and/or by serving as a First Responder in accordance with Contingency Plan and direction from
Supervisor. Ability to wear personal protective equipment, including SCBA equipment if necessary.

(martinez doc),December 16, 1999 1



Job Title: HVACR Mechanic

Physical Requirements: Must demonstrate the ability to lift 40 lbs from the floor to waist level. Must
be able to climb a flight of stairs throughout the shift. Position requires repetitive bending and stooping.
Employee may be required to remain in standing position for 6 hours.

Licenses and Certificates:

Possession of a valid California Driver’s License. Forklift certification. SCBA certification.
Demonstrate successful completion of training in accordance with 22 CCR 66265 and CFR 1910.120(q)
for hazardous waste and emergency response. This training may be supplement with additional outside
course work as necessary. If necessary, initial training to be completed within 6 months of employment
followed by annual refresher training.

(martinez doc),December 16, 1999



TOM DROST

JOB DESCRIPTION

Job Title: Mechanic Welder 1/C Date: December 16, 1999

Department: Maintenance

Summary:
Install, services, welds, rebuilds, repairs and maintains all plant machinery and equipment throughout
the plant. Serves as First Responder in emergency response.

Qualifications:

Normal communications ability. Prefer approximately four years experience in Industrial Welding and
mechanical repair and construction. Good at mathematics. Knowledge of plant operations is helpful.
Be able to work close to tolerances. Able to read blueprints, schematics and follow verbal instructions.

Tools, Equipment and Materials: Drills, presses, grinders, acetylene gas welders/cutters, TIG/MIG
welders, metallic arc welder, rigging equipment, transits and all mechanic/welder’s tools and hydraulic
equipment.

Source of Supervision: Direct Supervision from Supervisor, Relief Shop Foreman and Leadman
Direction Exercised: Normally none, but may occasionally direct laborers, and clean-up crews.

Duties:

May occasionally direct laborers and clean-up crews. Works from blueprints, schematic drawings, or
verbal instructions. Plans, lays out, constructs and/or repairs and installs machinery or equipment
independently. Locates and diagnoses trouble causing machine and equipment breakdown. Makes
installations in conformance with operating instructions or manufacturers specifications. May
occasionally do required labor work. Does pipe or steam fitting required by job. Keeps work area clean
and observes safety rules, especially with regard to power tools, equipment, and fire prevention.
Operate certain equipment including, but not limited to, trucks, forklifts, pumps, generators, and
pressure washers. Perform related duties as required.

Ability to respond to spills and releases of hazardous wastes by activating emergency response system
and/or by serving as a First Responder in accordance with Contingency Plan and direction from
Supervisor. Ability to wear personal protective equipment, including SCBA equipment if necessary.

Physical Requirements: Must demonstrate the ability to lift 40 lbs from the floor to waist level. Must

be able to climb a flight of stairs throughout the shift. Position requires repetitive bending and stooping.
- Employee may be required to remain in standing position for 6 hours.

(drost.doc), December 16, 1999 1



Job Title: Mechanic Welder 1/C

Licenses and Certificates:

Possession of a valid California Driver’s License. Forklift certification. SCBA certification.
Demonstrate successful completion of training in accordance with 22 CCR 66265 and CFR 1910.120(q)
for hazardous waste and emergency response. This training may be supplement with additional outside
course work as necessary. If necessary, initial training to be completed within 6 months of employment
followed by annual refresher training.

(drost.doc), December 16, 1999
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JOB DESCRIPTION

Job Title: Relief Shop Foreman Date: December 9, 1999

Department: Garage

Summary:

Responsible for supervision of Fruit Receiving area, and dispatching of fruit into the plant area. Will
assume duties of garage Foreman in his/her absence. Needs thorough knowledge of all Fruit Receiving,
Trucking, and Garage activities. Must be able to communicate effectively, both verbally and in writing.

Qualifications:

Demonstrate successful completion of Hazard Communication and Recognition training as outlined in
the Hazardous Waste Management Program’s and Employees’s Training Plan. This training may be
supplemented with additional course work as necessary. If necessary, initial training to be completed
within 6 months of employment followed by annual refresher training of similar course content.

Prefer high school or equivalent with approximately 8 years experience or less with adequate vocational
training. Good knowledge of record keeping and D.O.T. regulations. Must be able to communicate
verbally as well as in written form. Must have knowledge of computer operations. Must have
leadership abilities. Must be knowledgeable of Fruit Receiving operations.

Tools, Equipment and Materials:
Hand and power tools, equipment and materials associated with the trade.

Source of Supervision: Department Supervisor, Department Manager
Direction Exercised: Directs activities of Lead person and shop mechanics.

Duties:

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Directs and is responsible for lead persons and other mechanics activities.
Can requisition and order parts. May assist in keeping shop records. Responsible for safety and
housekeeping in the area. Coordinates with outside vendors. Implements and maintains service
schedules. Coordinates with transportation dispatcher on vehicle repairs and preventive maintenance.
Keeps extensive shop repair records in computer focus program. Maintains MSDS updates and training.
Responsible for supervision of Fruit Receiving area.

Weight Requirements: Must be able to lift 40 Ibs from ground to waist level.

Physical Requirements: Must be able to stand for long periods of time with excessive bending and
stooping.
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JOB DESCRIPTION

Job Title: Blending Room Operator Date: December 15, 1999

Department: Oil

Summary:
Primary function is to produce citrus oil blends.

Qualifications:

Demonstrate successful completion of Hazard Communication and Recognition training as outlined in
the Hazardous Waste Management Program’s and Employees’s Training Plan. This training may be
supplemented with additional course work as necessary. If necessary, initial training to be completed
within 6 months of employment followed by annual refresher training of similar course content.
Normal communication ability.

Tools, Equipment and Materials: Drums lift, (2) 1,000 gallon holding tanks, (2) 150 gallon holding
tanks, various size empty containers, agitator, vacuum kettles, oil filter.

Source of Supervision: Leadperson, and/or Department Foreman.
Direction Exercised: None, normally

Duties:

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Receives written orders for blends. Blends oils by mixing together base
concentrates, until the correct percentage of aldehyde is achieved. Stabilizers such as BHA and BHT
are added to certain products. Also, oil blends are prepared for use in certain juice products as required.
Samples of all blends are taken to lab for analysis. Fills containers as specified by batch card. Cleans
area and machinery and does other duties as assigned.

Weight Requirements: Must demonstrate the ability to lift 40 lbs from the floor to waist level.

Physical Requirements: Must be able to climb ladders throughout the shift. Position requires
repetitive bending and stooping.
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JOB DESCRIPTION

Job Title: Senior Blending Room Oper-Orange Date: December 13, 1999

Department: Oil

Summary:
Responsible for full operation of Oil Basement and Alcohol Extract.

Qualifications:

Demonstrate successful completion of Hazard Communication and Recognition training as outlined in
the Hazardous Waste Management Program’s and Employees’s Training Plan. This training may be
supplemented with additional course work as necessary. If necessary, initial training to be completed
within 6 months of employment followed by annual refresher training of similar course content.

Must be familiar with different types of Citrus Oils, machinery and equipment under their jurisdiction.

Tools, Equipment and Materials: Various
Source of Supervision: Leadperson, and/or Department Foreman.
Direction Exercised: Four to six people

Duties:

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Checks inventory of saleable products and plans schedule for the week.
Orders Oil and materials from warehouses and makes out blend sheets for batches. Prepares batch cards
and takes samples to lab. Keeps records of all oils purchased and produced, and oils used. Takes Pic
cards from production, weights oils and flavors as required into clean containers. Fills out necessary
paperwork and delivers batches to proper area in production. Makes sure sanitation and safety rules are
being followed. Takes saleable products to dock and fills out transfers to warehouse.

Weight Requirements: Must demonstrate the ability to lift 40 1bs from the floor to waist level.

Physical Requirements: Must be able to climb ladders throughout the shift. Employee may be
required to remain in sitting position for 4 or more hours.
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JOB DESCRIPTION

Job Title: Lead A Date: December 15, 1999

Department: Oil

Summary:

In charge of production operation of all areas of oil, wet peel, WH.E. and enzyme filter operations.
Carries out general orders of Department Foreman. Control process conditions within established limits
in the department. Relieves Department Foreman for vacations.

Qualifications:

Demonstrate successful completion of Hazard Communication and Recognition training as outlined in
the Hazardous Waste Management Program’s and Employees’s Training Plan. This training may be
supplemented with additional course work as necessary. If necessary, initial training to be completed
within 6 months of employment followed by annual refresher training of similar course content.

Must be familiar with machinery and equipment in all departments. Must have leadership capabilities.
High school education preferred.

Tools, Equipment and Materials: Separators, shavers, finishers, mixing systems, peel bins, W HE.
and enzyme filter press operations.

Source of Supervision: Department Foreman and Fruit Processing Supervisor
Direction Exercised: 23 to 28 people in department

Duties:

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Supervises and trains personnel in department as needed. Assists the foreman
in scheduling production and carrying out schedules. Responsible for keeping personnel supplied with
materials and instructs them in the proper operating procedures. Responsible for proper function of
machinery and equipment. Directs the clean up of equipment and housekeeping. Promotes safe
practices. May perform other duties assigned by department foreman.

Weight Requirements: Must demonstrate the ability to lift 40 Ibs from the floor to waist level.

Physical Requirements: Employee may be required to climb ladders throughout the shift.
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JOB DESCRIPTION

Job Title: Lead “A” Date: December 7, 1999

Department: Maintenance

Summary:
Works with and directs activities of mechanics, as instructed by maintenance foreman. Takes charge of
those operations and assignments in connection with plant maintenance, repairs, and overhauls.

Qualifications:

Demonstrate successful completion of Hazard Communication and Recognition training as outlined in
the Hazardous Waste Management Program’s and Employees’s Training Plan. This training may be
supplemented with additional course work as necessary. If necessary, initial training to be completed
within 6 months of employment followed by annual refresher training of similar course content.

Four years experience in Industrial mechanics and welding. Must have leadership qualities. High school
education or equivalent.

Tools, Equipment and Materials:
Plant equipment.

Source of Supervision: Foreman
Direction Exercised: Directs activities of crews assigned.

Duties: ‘

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Relieves foreman as needed. Fills out Purchase orders and Delivery releases
to order material. Work from blueprints, schematic drawings, or verbal instructions. Plans, lays out,
constructs and/or repairs and installs machinery or equipment independently. Locates and diagnoses
trouble causing machine and equipment breakdown. Makes installations in conformance with operating
instructions or manufacturers specifications. Does pipe or steam fitting required by job. Plans
effective method of repair, construction, and installation of equipment. Conducts safety meetings.

Weight Requirement: Must demonstrate the ability to lift 40 Ibs from the ground to waist level.

Physical Requirement: Must be able to climb a flight of stairs throughout the shift. Position requires
repetitive bending and stooping. Employee may be required to remain in standing position for 6 hours.
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JOB DESCRIPTION

Job Title: Oiler Date: December 7, 1999

Department: Maintenance

Summary:
Responsible for lubricating and inspecting all equipment and machinery throughout the plant.

Qualifications:

Demonstrate successful completion of Hazard Communication and Recognition training as outlined in
the Hazardous Waste Management Program’s and Employees’s Training Plan. This training may be
supplemented with additional course work as necessary. If necessary, initial training to be completed
within 6 months of employment followed by annual refresher training of similar course content.
Prefer one year experience in Industrial mechanical lubrication. Must have a mechanical background
or mechanically inclined. Normal communication ability.

Tools, Equipment and Materials:
Lubricating equipment and mechanical hand tools. Use different types of grease, oil or lubrication.

Source of Supervision: Foreman and Leadman.

Direction Exercised: None

Duties:

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Does routine lubrication and service machinery, vehicles and equipment
throughout the plant. Inspects equipment and machinery for mechanical defects and reports findings to
his leadman or foreman.

Weight Requirement: Must demonstrate the ability to lift 40 lbs from the ground to waist level.

Physical Requirement: Must be able to climb a flight of stairs throughout the shift. Position requires
repetitive bending and stooping. Employee may be required to remain in standing position for 6 hours.
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JOB DESCRIPTION

Job Title: O1l Still Operator Date: December 15, 1999

Department: Oil

Summary:
Takes blended citrus oils from production and concentrates to specification or instructions.

Qualifications:

Demonstrate successful completion of Hazard Communication and Recognition training as outlined in
the Hazardous Waste Management Program’s and Employees’s Training Plan. This training may be
supplemented with additional course work as necessary. If necessary, initial training to be completed
within 6 months of employment followed by annual refresher training of similar course content.

Must read and understand English, write legible, have a good understanding of math.

Tools, Equipment and Materials: Drum truck, drum wrenches, flashlight, scales, 55 gallon drums,
vacuum pan, vacuum pump, steam controls.

Source of Supervision: Leadperson and/or Department Foreman.
Direction Exercised: None, normally

Duties:

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Takes 20 drum lots of citrus oils and concentrates by weight according to
specifications. Keeps accurate records of concentrate and limonite by weight and batch numbers. Does
simple maintenance and clean up on pan. Keeps oil changes in vacuum pump. Blends concentrate and
limonite. Performs other duties as assigned by leadperson, foreman and/or supervisor.

Weight Requirements: Must demonstrate the ability to lift 40 Ibs from the floor to waist level. Must
be able to move 55 gallon drums.

Physical Requirements: Employee may be required to remain in sitting position for 6 hours.
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JOB DESCRIPTION

Job Title: Ld B Oil Processing Coordinator Date: December 15, 1999

Department: Oil

Summary:
Directs activities for Oil Processing Department, including Lemon Oil room, Oil Basement, Alcohol
Extract.

Qualifications:

Demonstrate successful completion of Hazard Communication and Recognition training as outlined in
the Hazardous Waste Management Program’s and Employees’s Training Plan. This training may be
supplemented with additional course work as necessary. If necessary, initial training to be completed
within 6 months of employment followed by annual refresher training of similar course content.

Must be familiar with different types of Citrus Oils, machinery and equipment under their jurisdiction.

Tools, Equipment and Materials: Various

Source of Supervision: Lead A, and/or Department Foreman.

Direction Exercised: Six to eight people

Duties: 7

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Orders oils and materials from warehouse as needed for the job. Prepares
Dec batch cards for batches, blends product to meet specification for the product to be produced. Works
with the Q C lab on blending of product and samples. Fills out batch cards and transfers for batch to be
transferred to warehouse. Keys batch cards and transfers into DEC system. Makes sure sanitation and
safety rules are being followed. May perform other duties as assigned.

Weight Requirements: Must demonstrate the ability to lift 40 bs from the floor to waist level.

Physical Requirements: Employee may be required to remain in sitting position for 5 to 6 hours.
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JOB DESCRIPTION

Job Title: Senior Oil Extraction Operator Date: December 15, 1999

Department: Oil

Summary:
Operates all Oil Extraction equipment which includes shavers, finishers, peel conveyors, separators,
mixing tanks, storage tanks, still and limited barrel filling.

Qualifications:

Demonstrate successful completion of Hazard Communication and Recognition training as outlined in
the Hazardous Waste Management Program’s and Employees’s Training Plan. This training may be
supplemented with additional course work as necessary. If necessary, initial training to be completed
within 6 months of employment followed by annual refresher training of similar course content.
Normal communication and writing ability. High school education preferred.

Tools, Equipment and Materials: Shavers, pumps, finishers, separators, still and peel conveyors.
Source of Supervision: Leadperson, and/or Department Foreman.
Direction Exercised: Oil Extraction Operator

Duties:

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Operates shavers, B.O.E.S., finishers, screws and separators in Oil Extraction
room. Operates water flow and finishers on oil extraction portion of FMC extractors in juice extraction
room. Operates oil still and holding tanks for C.P_, o1l before it is drummed out. Drums out o1l when
needed. Overhauls barrel portion of Westfalia separators and changes oil in separators when needed. Is
responsible for sampling products for laboratory analysis and stenciling product after it is drummed out.
May do other duties as assigned.

Weight Requirements: Must demonstrate the ability to lift 40 Ibs from the floor to waist level.

Physical Requirements: Must be able to climb stairs and ladders throughout shift.
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JOB DESCRIPTION

Job Title: Carpenter 1/C Date: December 8, 1999

Department: Maintenance

Summary:
Constructs and repairs wood structures and plant equipment in the shop and throughout the plant.

Qualifications:

Demonstrate successful completion of Hazard Communication and Recognition training as outlined in
the Hazardous Waste Management Program’s and Employees’s Training Plan. This training may be
supplemented with additional course work as necessary. If necessary, initial training to be completed
within 6 months of employment followed by annual refresher training of similar course content.
Normal communications ability. Prefer approximately four years experience in Industrial carpentry.
Knowledge of plant operations is helpful. Be able to work close to tolerances. Knowledge of shop
math, able to read blueprints, schematics and follow verbal instructions.

Tools, Equipment and Materials:
Power saws, joiners, shapers, sanding equipment, drills, grinders, routers, hammers, screwdrivers, tapes,
C-clamps, hand saws, etc. Distinguish different grades and types o lumber.

Source of Supervision: Foreman and Leadman.
Direction Exercised: Normally none, but may occasionally direct laborers, and clean-up crews.

Duties:

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Work from blueprints, schematic drawings, or verbal instructions. Constructs
and/or repairs wood work or related materials in the plant. Performs construction and maintenance jobs
assigned such as framing and finishing buildings, hangs doors, installs locks and sashes, installs
partitions and adds office or shop space to existing structures, makes tables, desks, cabinets and other
furnishings, refurbishes plant equipments. Responsible for proper operation of shop equipments. Keeps
work area clean and observes safety rules, especially with regard to power tools, equipment, and fire
prevention.

Weight Requirement: Must demonstrate the ability to lift 40 Ibs from the ground to waist level.

Physical Requirement: Must be able to climb a flight of stairs throughout the shift. Position requires
repetitive bending and stooping. Employee may be required to remain in standing position for 6 hours.
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JOB DESCRIPTION

Job Title: Painter 1/C Date: December 7, 1999

Department: Maintenance

Summary:
Prepares, paints and redecorates all plant buildings and equipment as required.

Qualifications:

Demonstrate successful completion of Hazard Communication and Recognition training as outlined in
the Hazardous Waste Management Program’s and Employees’s Training Plan. This training may be
supplemented with additional course work as necessary. If necessary, initial training to be completed
within 6 months of employment followed by annual refresher training of similar course content.
Normal communications ability. Prefer approximately four years experience in Industrial painting.

Tools, Equipment and Materials:
Air and airless spray gun, paint chipper, high pressure water blaster, wall texture applicator, paint roller
and brush, hand and electric sander.

Source of Supervision: Foreman and Leadman.

Direction Exercised: Normally, none.

Duties: . ,

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Cleans and prepares surfaces and applies the specified primers, sealers, and
finish coats to specified thickness. Cleans and maintains equipment and perform other work as assigned
by Foreman.

Weight Requirement: Must demonstrate the ability to lift 40 Ibs from the ground to waist level.

Physical Requirement: Must be able to climb a flight of stairs throughout the shift. Position requires
repetitive bending and stooping. Employee may be required to remain in standing position for 6 hours.
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JOB DESCRIPTION
Job Title: Refrigeration Operator Date: December 7, 1999

Department: Maintenance

Summary:
Responsible for the operation of all refrigeration equipment throughout the plant.

Qualifications:

At least two years of Industrial refrigeration experience and must know theory of refrigeration. Normal
communication ability. Demonstrate successful completion of Hazard Communication and Recognition
training as outlined in the Hazardous Waste Management Program’s and Employees’s Training Plan.
This training may be supplemented with additional course work as necessary. If necessary, initial
training to be completed within 6 months of employment followed by annual refresher training of
similar course content.

Tools, Equipment and Materials:
Complex Industrial refrigeration systems and mechanical hand tools.

Source of Supervision: Foreman and Leadman.
Direction Exercised: None

Duties:

Checks temperatures in all freezers and coolers. Makes necessary adjustments and defrost when needed.
Starts and stops refrigeration equipment as needed to maintain proper pressures according to load
demand. Takes readings on the steam and water meters. Drains excess oil from refrigeration equipment
in the plant. Receives glycol from stock room and adds to units as necessary. Cleans all compressor
rooms and condensers in the plant. Maintains proper oil levels in refrigeration equipment which
requires moving 55 gallon drums of oil to different locations. May be called to locate and repair
ammonia leaks in the plant. Occasionally dispenses hazardous waste/materials into designated
containers as a result of performing required tasks on the job.

Weight Requirement: Must demonstrate the ability to lift 40 lbs from the ground to waist level.

Physical Requirement: Must be able to climb a flight of stairs throughout the shift. Position requires
repetitive bending and stooping. Employee may be required to remain in standing position for 6 hours.
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JOB DESCRIPTION

Job Title: Fleet Maintenance Lead “A” Date: December 9, 1999

Department: Garage

Summary:
Works with or directs other mechanics in the repair and maintenance of plant vehicles and motorized
equipment. May substitute for Foreman when Foreman is absent.

Qualifications:

Demonstrate successful completion of Hazard Communication and Recognition training as outlined in
the Hazardous Waste Management Program’s and Employees’s Training Plan. This training may be
supplemented with additional course work as necessary. If necessary, initial training to be completed
within 6 months of employment followed by annual refresher training of similar course content.

Prefer high school or equivalent with approximately 6 years experience or less with adequate vocational
training.

Tools, Equipment and Materials:
Hand and power tools, equipment and materials associated with the trade.

Source of Supervision: Foreman and Leadman
Direction Exercised: Directs activities of other mechanics in the shop.

Duties:

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Makes repairs and services equipment up to and including complete
overhauls. Must be able to do some gas and arc welding. Directs and is responsible for other
mechanics activities. Can requisition and order parts. Responsible for safety and housekeeping in the
area.

Weight Requirements: Must be able to lift 100 lbs occasionally.

Physical Requirements: Position may require employee to stand for long periods of time with
excessive bending and stooping.
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JOB DESCRIPTION

Job Title: Fleet Maintenance 1/C Date: December 9, 1999

Department: Garage

Summary:
Works alone or with other mechanics in the repair and maintenance of plant vehicles and motorized
equipment.

Qualifications:

Demonstrate successful completion of Hazard Communication and Recognition training as outlined in
the Hazardous Waste Management Program’s and Employees’s Training Plan. This training may be
supplemented with additional course work as necessary. If necessary, initial training to be completed
within 6 months of employment followed by annual refresher training of similar course content.

Prefer high school or equivalent with approximately 2 years experience or less with adequate vocational
training.

Tools, Equipment and Materials:
Hand and power tools, equipment and materials associated with the trade.

Source of Supervision: Foreman and Leadman

Direction Exercised: None

Duties:

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing

required tasks on the job. Makes repairs and services equipment up to and including complete
overhauls. Must be able to do some gas and arc welding.

Weight Requirements: Must be able to lift 100 lbs occasionally.

Physical Requirements: Position may require employee to stand for long periods of time with
excessive bending and stooping.



POSITION DESCRIPTION
DIVISION: Processed Products
Director Applied Sciences
DEPARTMENT: Applied Sciences
TITLE: Product Applications Manager
Quality Assurance
JOB NUMBER: 1869 Sr Manager Quality Assurance
SALARY GRADE: C4
FLSA: Exempt
LEVEL OF THIS POSITION
SUPERVISION: Works independently

FUNCTIONS AND RESPONSIBILITES:

Manages product development projects and staff involved in formulation and compounding of fruit or
vegetable derived products with major emphasis on citrus. Originates, plans, manages and reports on all
product development projects or tasks to the Senior Manager. Advises and recommends on technical issues
related to production procedures, product specifications, food product ingredients, packaging of products,
NLEA and labeling and nutrition of food products. Provides technical assistance to departments, licensees
and customers of Sunkist. Prepares documentation on the use of Sunkist products in food applications.
Responsible for selection, training and supervision of subordinate employees. Responsible for implementing
and carrying out Equal Employment and Affirmative Action programs in his/her unit. Performs complex
analyses, tests, investigations and makes decisions, judgments and discretions without precedent. Travels as
required, to visit co-packers of Sunkist Branded products to review product specifications, conduct plant
audits and determine compliance with established procedure and specifications. Prepares frequent oral and
written reports, including weekly status reports for Quality Assurance. Must be available weekends, holidays
and other than daytime work hours for consultation with staff and customers. Must be available o travel for
periods up to four weeks at any time. Responsible for compliance and applicable variances of the Quality
Assurance operating budget. Performs data entry of technical and operating information.

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on job. Demonstrate successful completion of Hazard Communication and Recognition
training as outlined in the Hazardous Waste Management Program’s Employee’s Training Plan. This
training may be supplemented with additional course work as necessary. If necessary, initial training to be
completed within 6 months of employment followed by annual refresher training of similar course content.
CONTACTS WITH OTHERS: ’

Trademark Licensed Products Department, Patent and Trademark Law Counsel, Marketing and Sales staff,
Licensees, Industrial manufactures and vendors, Technical staff and Processed Products management and
staff.

EDUCATION REQUIREMENTS:

Bachelor Degree in Chemistry, Food Science or a related scientific field or equivalent.

EXPERIENCE REQUIREMENTS:

Eight years of progressively responsible experience in food technology with a major emphasis in citrus
products and product development. Familiarity with food manufacturing practices and a working knowledge
of beverage production desired. Demonstrated ability to communicate effectively both verbally and in
writing. Must be able to evaluate different taste and aroma attributes of citrus and recognize the presence of
off-characteristics.
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POSITION DESCRIPTION

DIVISION: Processed Products
Sr Manager Quality Assurance

DEPARTMENT: Applied Sciences
TITLE: Chemist III Quality Assurance
JOB NUMBER: 1872 Specifications Supervisor
SALARY GRADE: Cé6
FLSA: Non-exempt
LEVEL OF THIS POSITION
SUPERVISION: Minimal

FUNCTIONS AND RESPONSIBILITES:

Performs complex analyses, tests, investigations, determinations, microbiological procedures and basic
product development functions. Makes frequent decisions and exercises judgment and discretion where some
degree of precedent has been set. Originality and ingenuity is required. Identifies quality problems and
recommends solutions. May direct the work activities of junior technicians. Responsible for revising or
implementing new analytical procedures for use in the laboratory. Prepares, standardizes and validates
laboratory solutions and reagents. Prepares samples for laboratory analysis. Conducts sensory evaluations
and accelerated shelf-life tests. Prepares written reports and statistical evaluations of laboratory results. Logs,
inventories, analyzes and reports results on licensee samples monitored in the laboratory. Provides technical
support to other department scientific staff. Prepares oral and written reports, including weekly status reports
for Quality Assurance. May be required to visit licensees to review product specifications, conduct plant
inspections or audit compliance with procedures outlined in specifications or exhibits. Must be available
weekends, holidays and other than daytime work hours for consultation with staff and licensees. Must be
available to travel for periods up to four weeks at any time. Performs data entry of technical and operating
information.

Occasionally dispenses hazardous waste/materials: into designated containers as a result of performing
required tasks on the job. Demonstrate successful completion of Hazard Communication and Recognition
training as outlined in the Hazardous Waste Management Program’s Employee’s Training Plan. This
training may be supplemented with additional course work as necessary. If necessary, initial training to be
completed within 6 months of employment followed by annual refresher training of similar course content.

CONTACTS WITH OTHERS:
Trademark Licensed Products Department, Patent and Trademark Law Counsel, Marketing and Sales staff,

Licensees, Industrial manufacturers and vendors, Technical staff and Processed Products management and
staff.

EDUCATION REQUIREMENTS:
Bachelor Degree in Chemistry, Food Science or related scientific field; or equivalent.

EXPERIENCE REQUIREMENTS:
Three years of progressively responsible laboratory experience. Familiarity with food manufacturing practices
and an understanding of beverage production desired. Demonstrated ability to communicate effectively both

verbally and in writing. Must be able to evaluate different taste and aroma attributes of citrus and recognize
the presence of off-characteristics.
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POSITION DESCRIPTION
DIVISION: Processed Products
Director Applied Sciences
DEPARTMENT: Applied Sciences
TITLE: Co-Packing Manager Quality
Assurance
JOB NUMBER: 1870 Sr Manager Quality Assurance
SALARY GRADE: C3
FLSA: Exempt
LEVEL OF THIS POSITION
SUPERVISION: Works independently

FUNCTIONS AND RESPONSIBILITES:

Manages co-packing quality assurance for Sunkist Branded products. Supervises the writing of manufacturing
specifications for the operating division. Performs the responsibilities of specifications in his/her absence.
Plans, conducts and reports on co-packing operations or projects to the Senior Manager Quality Assurance.
Advises and recommends on technical issues related to production procedures, product specifications, food
product ingredients and packaging of products. Provides technical assistance to departments, licensees, co-
packers and customers of Sunkist. Prepares documentation on the use of Sunkist products in food
applications. Responsible for selection, training and supervision of subordinate employees. Responsible for
implementation and carrying out equal employment and affirmative action programs in his/her unit. Performs
complex analyses, tests, investigations and makes decisions, judgments and discretions without precedent.
Travels as required, to visit co-packers of Sunkist Branded products to review product specifications, conduct
plant audits and determine compliance with established procedure and specifications. Prepares frequent oral
and written reports, including weekly status reports for Quality Assurance. Must be available weekends,
holidays and other than daytime work hours for consultation with staff and customers. Must be available for
travel for periods up to four weeks at any time. Responsible for compliance and applicable variances of the
Quality Assurance operating budget. Performs data entry of technical and operation information.
Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Demonstrate successful completion of Hazard Communication and Recognition
training as outlined in the Hazardous Waste Management Program’s Employee’s Training Plan. This
training may be supplemented with additional course work as necessary, initial training to be completed
within 6 months of employment followed by annual refresher training of similar course content.
CONTACTS WITH OTHERS: ’

Trademark Licensed Products Department, Patent and Trademark Law Counsel, Marketing and Sales staff,

Licensees, Industrial manufacturers and vendors, Technical staff and Processed Products management and
staff an co-packers.

EDUCATION REQUIREMENTS:

Bachelor Degree in Chemistry, Food Science or a related scientific field or equivalent.

EXPERIENCE REQUIREMENTS:

Eight years of progressively responsible experience in food technology with a major emphasis in citrus
products and product manufacturing. Working knowledge of food manufacturing practices and beverage
production desired. Demonstrated ability to communicate effectively both verbally and in writing. Must be
able to evaluate different taste and aroma attributes of citrus and recognize the presence of off-characteristics.
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ORGANIZATION:

LOCATION IN THE
ORGANIZATION:

POSITION TITLE:
POSITION CODE:
POSITION GRADE :
FLSA:
SUPERVISION
RECEIVED:

FUNCTIONS AND

RESPONSIBILITIES:

CONTACTS WITH
OTHERS:

EDUCATION
REQUIRED:

EXPERIENCE
REQUIRED:

12/6/99
Lola

POSITION DESCRIPTION

Research & Technical Services

Director
Science & Technology Science & Technology
Fruit Sciences

|

Research Specialist - Chemist

Senior Project
Leader - Chemist

C3

Exempt

Minimum This Position

Carries out phases of complex research projects in the areas of decay control and
sanitation with regard to chemicals and methods. Analyzes technical aspects of assigned
projects, selects and adapts methods and techniques to be used and may devise new
techniques. Performs quantitative analysis using laboratory instruments, data entry and
computer report generation. Performs chemical analyses and investigations using
standard and novel methods. Responsible for chemical lab operation including
prioritizing and coordination labor activities, samples, and integrity of laboratory results.
Supervise andlor assist with chemical production projects. Some overnight travel will be
required. Occasionally dispenses hazardous waste/materials into designated containers
as a result of performing required tasks on the job. Demonstrate successful completion of
Hazard Communication and Recognition training as outlined in the Hazardous Waste
Management Program’s Employee’s Training Plan. This training may be supplemented
with additional course work as necessary. If necessary, initial training to be completed

within 6 months of employment followed by annual refresher training of similar course
content.

Packinghouse supervisors, University and USDA scientists, and Government agencies.
Internal contact with technical and managerial personnel within Sunkist.

Bachelor Degree in Chemistry or a related field with a strong background in chemistry,
or equivalent.

Two years experience in an analytical chemistry lab. Demonstrated competence in wet
chemical techniques and analysis with and maintenance of common laboratory
instruments. Working knowledge of computer operation and statistical analysis is .
desirable. Ability to communicate effectively both verbally and in writing. Ability to direct
the work activities of others. Willing and able to left 50 lbs.



POSITION DESCRIPTION

DIVISION: Processed Products
Sr Mgr Quality Control

DEPARTMENT: Applied Sciences & Development
TITLE: Technician V Peel/Oil Products
JOB NUMBER: 2273 Peel/Oil Manager Quality
SALARY GRADE: I Control
FLSA: Non-exempt
LEVEL OF THIS POSITION
SUPERVISION: Works independently

FUNCTIONS AND RESPONSIBILITES:

Acts as section supervisor in the absence of the manager. Performs complex analyses, tests, investigations,
determinations, or other related work. Makes frequent decisions and exercises judgment and discretion where
some degree of precedent has been set. Originality and ingenuity are required. Identifies quality problems and
recommends solutions. May direct the work activities of junior technicians. Assures all junior technicians
receive adequate training. May be required to be available for assistance or consultation during off-duty
hours. Performs semi-routine analyses and varied analyses, tests, and investigations on citrus oils, spray dried
flavors and peel products. Prepares blend instructions for production. Maintains reserve sample inventories,
production blend records and laboratory analysis documents. Provides release information for computer entry
and verifies inventory for products lacking proper laboratory coding. Assists on special projects. Insures
availability of supplies and equipment for the laboratory. Performs data entry of technical and operating
information. Prepares frequent oral and written reports, including weekly status reports for Quality Control.
Must be available for weekend, holiday and shift work.

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Demonstrate successful completion of Hazard Communication and Recognition
training as outlined in the Hazardous Waste Management Program’s Employee’s Training Plan. This
training may be supplemented with additional course work as necessary. If necessary, initial training to be
completed within 6 months of employment followed by annual refresher training of similar course content.

CONTACTS WITH OTHERS:
Production, Marketing, Inventory Administration, Sales, Scheduling, Warehousing, Technical Services,
customers and vendors.

EDUCATION REQUIREMENTS:

High school graduate or equivalent with successful completion of eight college semester units in the sciences,
l.e., chemistry, microbiology, food science, mathematics, etc. Appropriate industrial experience may be
substituted for college level courses.

EXPERIENCE REQUIREMENTS:

Five years of progressively responsible appropriate laboratory or quality control experience, one of which
must have been within the Sunkist environment. Must have the ability to evaluate different taste and aroma
attributes of citrus and recognize the presence of off-characteristics. Demonstrated ability to communicate
‘effectively both verbally and in writing.
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POSITION DESCRIPTION

DIVISION: Processed Products
Sr Manager Quality Control

DEPARTMENT: Applied Sciences & Development
TITLE: Technician III JBQC
JOB NUMBER: 3076 Quality Control Manager
SALARY GRADE: K
FLSA: Non-exempt
LEVEL OF THIS POSITION
SUPERVISION: Minimal

FUNCTIONS AND RESPONSIBILITES:

Performs routine analytical tests: determination of citric acid, ascorbic acid, Brix, turbidity, ratio, percent fine
pulp, coarse pulp, defects, flavor and color. Performs routine analyses as required by the juice products
specifications. Calculates and evaluates the results to determine product compliance with specifications.
Provides corrections, based on calculations, to bring products into compliance. Furnishes final approvals for
product packaging. Prepares samples for post-packaging analyses, reference and customers. Enters laboratory
analyses data into computer files. Checks calibration of laboratory equipment. Required to maintain work
area in a clean and orderly manner. Must be available for weekend, holiday and shift work. Reports results or
problems to his/her supervisor. Participates in the training of junior technicians.

Occasionally dispenses hazardous waste/materials into designed containers as a result of performing required
tasks on the job. Demonstrate successful completion of Hazard Comunication and Recognition training as
outlined in the Hazardous Waste Management Program’s Employee’s Training Plan. This training may be
supplemented with additional course work as necessary. If necessary, initial training to be completed within 6
months of employment followed by annual refresher training of similar course content.

CONTACTS WITH OTHERS:

Production and hourly employees, Scheduling, other Technical staff, Warehouse, Marketing and Sales,
suppliers and vendors.

EDUCATION REQUIREMENTS:

High school graduate with successful completion of eight college semester units in the sciences, i.e. chemistry,
microbiology, food science, mathematics, etc.; or equivalent. Appropriate industrial experience may be
substituted for college level courses.

EXPERIENCE REQUIREMENTS:

Three years of appropriate laboratory or quality control experience. Requires a knowledge of the good
manufacturing practices and ability to perform line checks. Must have the ability to evaluate different taste
and aroma attributes of citrus and other juices and recognize the presence of off-characteristics.
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POSITION DESCRIPTION

DIVISION: Processed Products

Quality Control Manager
DEPARTMENT: Applied Sciences
TITLE: Chemist III Quality Control
JOB NUMBER: 2277 Chemist IV Group Leader
SALARY GRADE: J JBQC
FLSA: Non-exempt
LEVEL OF THIS POSITION
SUPERVISION: Minimal

FUNCTIONS AND RESPONSIBILITES:

Performs complex analyses, tests, investigations, determinations and basic quality control functions. Makes
frequent decisions and exercises judgment and discretion where some degree of precedent has been set.
Originality and ingenuity is required. Identifies quality problems and recommends solutions. May direct the
work activities of juice bench technicians. Responsible for revising or implementing new analytical
procedures for use in the laboratory. Reviews data collected on a daily basis to identify and correct quality
problems. Assists the Chemist IV Group Leader JBQC in evaluating correct laboratory procedures and
equipment for accuracy and efficiency. Assists in the investigation of defective, over-age or mishandled juice
products. Must be available for weekends, holidays and shift work. Performs data entry of technical and
operating information.

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Demonstrate successful completion of Hazard Communication and Recognition
training as outlined in the Hazardous Waste Management Program’s Employee’s Training Plan. This
training may be supplemented with additional course work as necessary. If necessary, initial training to be
completed within 6 months of employment followed by annual refresher training of similar course content.

CONTACTS WITH OTHERS:

Production, Marketing, Inventory Administration, Sales, Scheduling, Warehousing, Research & Technical
Services personnel, customers and vendors.

EDUCATION REQUIREMENTS:
Bachelor Degree in Chemistry, Food Science or related scientific field; or equivalent.

EXPERIENCE REQUIREMENTS:

Three years of progressively responsible laboratory experience. Familiarity with food manufacturing practices
and an understanding of beverage production desired. Demonstrated ability to communicate effectively both
verbally and in writing. Must be able to evaluate different taste and aroma attributes of citrus and recognize
the presence of off-characteristics.
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DIVISION: Processed Products

Quality Control Manager
DEPARTMENT: Applied Sciences
TITLE: Technician ITI JBQC
JOB NUMBER: 3076 Chemist IV Group Leader
SALARY GRADE: K JBQC
FLSA: Non-exempt
LEVEL OF THIS POSITION
SUPERVISION: Minimal

FUNCTIONS AND RESPONSIBILITES:

Performs routine analytical tests: determination of citric acid, ascorbic acid, Brix, turbidity, ratio, percent fine
pulp, coarse pulp, defects, flavor and color. Performs routine analyses as required by the juice products
specifications. Calculates and evaluates the results to determine product compliance with specifications.
Provides corrections, based on calculations, to bring products into compliance. Furnishes final approvals for
product packaging. Prepares samples for post-packaging analyses, reference and customers. Enters laboratory
analyses data into computer files. Checks calibration of laboratory equipment. Required to maintain work
area in a clean and orderly manner. Must be available for weekend, holiday and shift work. Reports results or
problems to his/her supervisor. Participates in the training of junior technicians.

Occasionally dispenses hazardous waste/materials into designed containers as a result of performing required
tasks on the job. Demonstrate successful completion of Hazard Comunication and Recognition training as
outlined in the Hazardous Waste Management Program’s Employee’s Training Plan. This training may be
supplemented with additional course work as necessary. If necessary, initial training to be completed within 6
months of employment followed by annual refresher training of similar course content.

CONTACTS WITH OTHERS:

Production and hourly employees, Scheduling, other Technical staff, Warehouse, Marketing and Sales,
suppliers and vendors.

EDUCATION REQUIREMENTS:
High school graduate with successful completion of eight college semester units in the sciences, i.e. chemistry,

microbiology, food science, mathematics, etc.; or equivalent. Appropriate industrial experience may be
substituted for college level courses.

EXPERIENCE REQUIREMENTS:
Three years of appropriate laboratory or quality control experience. Requires a knowledge of the good

manufacturing practices and ability to perform line checks. Must have the ability to evaluate different taste
.and aroma attributes of citrus and other juices and recognize the presence of off-characteristics.
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POSITION DESCRIPTION

DIVISION: Processed Products

‘ Director Applied Sciences
DEPARTMENT: Applied Sciences
TITLE: Quality Control Manager
JOB NUMBER: 1897 Sr Manager Quality Control
SALARY GRADE: G & Development
FLSA: Exempt
LEVEL OF THIS POSITION
SUPERVISION: Works independently

FUNCTIONS AND RESPONSIBILITES:

Responsible for the Quality Control Laboratory activities at the Ontario processing plant. Is the primary
liaison between Technical Services, USDA and operations at the Ontario plant. Manages the activities of
technical personnel to facilitate the efficient analysis of Sunkist products. Collaborates with Fruit Testing
Laboratory in Ontario. Responsible for in-process and finished product quality control and plant sanitation
program and plant conformance to GMP's. Investigates processing and product quality problems.
Recommends and implements necessary corrective action to resolve problems. Coordinates technical
information flow between Ontario and SJV. Makes frequent oral and written reports to operations and Senior
Manager Quality Control & Development. Prepares weekly reports on product quality and any related
problems. Participates in planning and achieving short and long term department objectives. Must be
available weekends, holidays and other than daytime work hours for consultation with staff and customers.
Must be available to travel for periods up to four weeks at any time. Responsible for compliance and
applicable variances of the Quality Control operating budget. Performs data entry of technical and operating
information. Responsible for the timely and accurate update of instrument calibration logs. Responsible for
disposition of defective product, over-age inventory and customer returns. Responsible for selection, training
and supervision of subordinate employees. Responsible for implementing and carrying out Equal
Employment and Affirmative Action programs in his/her unit. Occasionally dispenses hazardous
waste/materials into designated containers as a result of performing required tasks on the job. Demonstrate
successful completion of Hazard Communication and Recognition training as outlined in the Hazardous
Waste Management Program’s Employee’s Training Plan. This training may be supplemented with
additional course work as necessary. If necessary, initial training to be completed within 6 months of
employment followed by annual refresher training of similar course content.

CONTACTS WITH OTHERS:
Customers, hourly employees, Inventory Administration, Operations Management personnel, Research and
Technical Services staff and vendors.

EDUCATION REQUIREMENTS:
Bachelor Degree in Chemistry, Food Science or a related scientific field or equivalent. An advanced degree in
food science, chemistry, or a related scientific field may substitute for experience.

EXPERIENCE REQUIREMENTS:
Eight years experience in a senior technical function including experience in laboratory quality control
‘procedures. Demonstrated ability to direct work activities of others. Management techniques desirable.
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POSITION DESCRIPTION

DIVISION: Processed Products
Sr Manager Quality Control

DEPARTMENT: Applied Sciences & Development
TITLE: Chemist IV Group Leader JBQC
JOB NUMBER: 2104 Quality Control Manager
SALARY GRADE: I
FLSA: Exempt
LEVEL OF THIS POSITION
SUPERVISION: Works independently

FUNCTIONS AND RESPONSIBILITES: -

Supervises, trains, and schedules the juice bench technicians in the Ontario quality control laboratory.
Coordinates with production to assure the scheduling of work coincides with manufacturing needs and
resolves difficulties in communication, laboratory procedures, personnel and processing. Accountable for the
calculations of various laboratory physical and chemical analysis. Ensures data collection and entry on the
work sheets and batch cards. Reviews data collected on a daily basis to identify and correct quality problems,
reporting significant changes to supervisor, manager or other appropriate personnel. Initiates corrective action
whenever possible. Processes tanker paperwork, prepares blends, as requested, and investigates customer
complaints. Evaluates correct laboratory procedures and equipment for accuracy and efficiency. Assists in
the investigation of defective, over-age or mishandled juice products. Prepares frequent oral and written
reports, including weekly status reports for Quality Control. Performs data entry of technical and operating
information. Must be available for weekend, holiday and shift work. Responsible for implementing and
carrying out Equal Employment and Affirmative Action programs in his/her unit. Responsible for selection,
training and supervision of subordinate employees. Occasionally dispenses hazardous waste/materials into
designated containers as a result of performing required tasks on the job. Demonstrate successful
completion of Hazard Communication and Recognition training as outlined in the Hazardous Waste
Management Program’s Employee’s Training Plan. This training may be supplemented with additional
course work as necessary. If necessary, initial training to be completed within 6 months of employment
followed by annual refresher training of similar course content.

CONTACTS WITH OTHERS:

Production, Marketing, Inventory Administration, Sales, Scheduling, Warehousing, Technical Services,
customers and vendors.

EDUCATION REQUIREMENTS:

Bachelor Degree in Chemistry, Food Science or related scientific field or equivalent. An advanced degree in
chemistry, food science or a related scientific field may substitute for experience.

EXPERIENCE REQUIREMENTS:

Five years of progressively responsible laboratory experience. Knowledge of the good manufacturing
practices and the ability to perform line checks required. Must have the ability to evaluate different taste and
‘aroma aftributes of citrus and other juices and recognize the presence of off-characteristics
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POSITION DESCRIPTION

DIVISION: Processed Products
Sr Manager Quality Control

DEPARTMENT: Applied Sciences & Development
TITLE: Technician IV Peel/Oil Products QC
JOB NUMBER: 3080 Peel/Oil Manager Quality
SALARY GRADE: J Control
FLSA: Non-exempt
LEVEL OF THIS POSITION
SUPERVISION: Works independently

FUNCTIONS AND RESPONSIBILITES:

Performs complex analyses, tests, investigations, determinations or other related work. Makes frequent
decisions and exercises judgment and discretion where some degree of precedent has been set. Originality and
ingenuity are required. Identifies quality problems and recommends solutions. May direct the work activities
of junior technicians. Assures all junior technicians receive adequate training. May be required to be
available for assistance or consultation during off-duty hours. Performs semi-routine and varied analyses,
tests, investigations on citrus oils, spray dried flavors and peel products. Prepares blend instructions for
production. Maintains accurate base product inventories. Provides information to marketing for planning
purposes. Maintains reserve sample inventories, production blend records and laboratory analysis documents.
Provides release information for computer entry and verifies inventory for products lacking proper laboratory
coding. Assists on special projects. Insures availability of supplies and equipment for the laboratory. Checks
and maintains the calibration of laboratory equipment and reagents and records data in the calibration logs.
Performs data entry of technical and operating information. Prepares frequent oral and written reports. Must
be available for weekend, holiday and shift work.

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Demonstrate successful completion of Hazard Communication and Recognition
training as outlined in the Hazardous Waste Management Program’s Employee’s Training Plan. This
training may be supplemented with additional course work as necessary. If necessary, initial training to be
completed within 6 months of employment followed by annual refresher training of similar course content.

CONTACTS WITH OTHERS: : -

Production, Marketing, Inventory Admlmstratlon Sales, Scheduling, Warehousing, Techmcal Services,
customers and vendors.

EDUCATION REQUIREMENTS:

High school graduate or equivalent with successful completion of eight college semester units in the sciences,
1.e., chemistry, microbiology, food science, mathematics, etc. Appropriate industrial experience may be
substituted for college level courses.

EXPERIENCE REQUIREMENTS:

Five years of appropriate laboratory or quality control experience one of which must have been within the
Sunkist environment. Must have the ability to evaluate different taste and aroma attributes of citrus and
recognize the presence of off-characteristics.

o

YR



Ao il

POSITION DESCRIPTION

DIVISION: Processed Products
Director Applied Sciences

DEPARTMENT: Applied Sciences
TITLE: Peel/Oil Manager Quality Control
JOB NUMBER: 2301 Sr Manager Quality Control
SALARY GRADE: G & Development
FLSA: Exempt
LEVEL OF THIS POSITION
SUPERVISION: Works independently

FUNCTIONS AND RESPONSIBILITES:

Responsible for the peel and oil Quality Control Laboratory activities at the Ontario Processing Plant.
Provides technical expertise in the manufacturing, utilization and storage of all peel and oil products. Provides
technical assistance to customers and departments of Sunkist. Investigates processing and product quality
problems. Recommends and implements necessary corrective action to resolve problems. Investigates and
resolves customer complaints. Reviews, develops and writes methods for testing and evaluation of products.
Evaluates new equipments to improve accuracy and efficiency of analysis. Recommends purchases. Writes
blending and manufacturing instructions, product specifications and customer certificate of analysis.
Coordinates technical information flow between Ontario and SJV. Makes frequent oral and written reports to
operations and the Senior Manager Quality Control. Prepares weekly reports on product quality and any
related problems. Participates in planning and achieving short and long term department objectives.
Demonstrates an applied understanding of scientific laboratory instrumentation with operational skills in
specific disciplines. Responsible for selection, training, and supervision of subordinate employees.
Responsible for implementing and carrying out Equal Employment and Affirmative Action programs in
his/her unit. Must be available weekends, holidays and other than daytime work hours for consultation with
staff and customers. Must be available to travel for periods up to four weeks at any time. Responsible for
compliance and applicable variances of the Quality Control operating budget. Performs data entry of technical
and operating information. Responsible for the timely (overall) calibration of instruments and the accurate
update of instrument calibration logs. Occasionally dispenses hazardous waste/materials into designated
containers as a result of performing required tasks on the job. Demonstrate successful completion of Hazard
Communication and Recognition training as outlined in the Hazardous Waste Management Program’s
Employee’s Training Plan. This training may be supplemented with additional course work as necessary. If
necessary, initial training to be completed within 6 months of employment followed by annual refresher
training of similar course content.

CONTACTS WITH OTHERS:
Customers, hourly employees, inventory administration, operations management personnel, Research and
Technical Services staff and vendors. ‘

EDUCATION REQUIREMENTS:
Bachelor Degree in Chemistry, Food Science or a related scientific field or equivalent. An advanced degree in
Food Science, Chemistry or a related scientific field may substitute for experience.

EXPERIENCE REQUIREMENTS:

Eight years experience in a senior technical function including laboratory quality control procedures.
Demonstrated ability to direct the work activities of others. Management techniques desirable.
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POSITION DESCRIPTION % 77

DIVISION: Research & Technical Services

Assistant Manager
DEPARTMENT: Research Operations Manufacturing
TITLE: Fabrication Lead
JOB NUMBER: 1859 Manufacturing
SALARY GRADE: K Foreman
FLSA: Non-Exempt
LEVEL OF General with direction from THIS POSITION
SUPERVISION: Manufacturing Foreman

FUNCTIONS AND RESPONSIBILITES:

Directs the work activities of the manufacturing machinist, sheet metal technician and welder in daily
functions, keep records of time, reporting progress to foreman.

Machines parts on citrus equipment with little or no supervision. Will manufacture parts from blueprint
layouts as required.

Maintains accurate records and travelers of equipment fabricated.

Assists in maintaining equipment used in manufacturing operation, and assists in improving the efficiency of
the operations including set up.

Responsible for updating personal knowledge of new equipment and company requirements. Maintains and
utilizes the shop facility in a clean and safe manner.

Will be required to work overtime, travel for extended periods of time, and assist other groups or individuals
as deemed necessary.

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Demonstrate successful completion of Hazard Communication and Recognition
training as outlined in the Hazardous Waste Management Program’s Employee’s Training Plan. This
training may be supplemented with additional course work as necessary. If necessary, initial training to be
completed within 6 months of employment followed by annual refresher training of similar course content.

CONTACTS WITH OTHERS: ‘ -
Contact with Research Engineers/Technicians from design department and packinghouse personnel.

EDUCATION REQUIREMENTS:
High school graduate or equivalent.

EXPERIENCE REQUIREMENTS:

Four years of progressively responsible experience in a manufacturing shop. Must have experience in setting
up press brake, layout of the drawings, drill machine, lathes, spot welder, MIG & TIG welding. Must have
own tools. Must be able to read and understand engineering blueprints for fabrication of parts. Must be

capable of using precision tools. Capable of performing heavy physical labor on large machinery. Willing
and able to lift 60 1bs.
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DIVISION: Research & Technical Services

Assistant Manager
DEPARTMENT: Research Operations Manufacturing
TITLE: Machinist A
JOB NUMBER: 1819 Manufacturing Foreman
SALARY GRADE: D2
FLSA: Non-exempt
LEVEL OF General with direction from THIS POSITION
SUPERVISION: Manufacturing Foreman

FUNCTIONS AND RESPONSIBILITES:

Performs setup and operates all types of machine shop equipment. Assists Machinist "B". Maintains accurate
records and travelers of equipment fabricated. Assists in maintenance of equipment operated by
manufacturing/fabrication facility. Assists in maintenance of proper tools used in machine shop. Maintains
and utilizes shop facility in a clean and safe manner. Will be required to work overtime, travel for extended
periods of time, and assist other groups as deemed necessary.

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Demonstrate successful completion of Hazard Communication and Recognition
training as outlined in the Hazardous Waste Management Program’s Employee’s Training Plan. This training
may be supplemented with additional course work as necessary. If necessary, initial training to be completed
within 6 months of employment followed by annual refresher training of similar course content.

CONTACTS WITH OTHERS:

Contact with all levels of Research & Technical Services personnel and péckinghouse persgnnel.
EDUCATION REQUIREMENTS:

High school graduate or equivalent

EXPERIENCE REQUIREMENTS:

Two years experience operating assorted types of machine shop equipment. Ability to make tooling. Ability
to operate equipment with little or no supervision. Ability to read and understand engineering blueprints for

the fabrication of parts. Ability to use precision tools in the machining process. Must have own tools. Must
be willing and able to lift 60 lbs. Capable of performing heavy physical labor on large machinery.
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POSITION DESCRIPTION

DIVISION: Research & Technical Services
Assistant Manager

DEPARTMENT: Research Operations Manufacturing
TITLE: Manufacturing Painter “B”
JOB NUMBER: 1818 Manufacturing Foreman
SALARY GRADE: D2
FLSA: Non-exempt
LEVEL OF General with direction from THIS POSITION
SUPERVISION: Manufacturing Foreman

FUNCTIONS AND RESPONSIBILITES:

Prepares and paints all equipment as required by drawings. Assists in maintenance of equipment operated by
painters in painting fabricated parts. Maintains accurate records and travelers of equipment painted. Assists
in the ordering of paint and supplies. Maintains and utilizes shop facility in a clean and safe manner. Will be
required to work overtime, travel for extended periods of time, and assist other groups as deemed necessary.
Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Demonstrate successful completion of Hazard Communication and Recognition
training as outlined in the Hazardous Waste Management Program’s Employee’s Training Plan. This training
may be supplemented with additional course work as necessary. If necessary, initial training to be completed
within 6 months of employment followed by annual refresher training of similar course content.

CONTACTS WITH OTHERS:

Contact with Research Engineers/Technicians from Research Engineering Department.

EDUCATION REQUIREMENTS:

High school graduate or equivalent.

EXPERIENCE REQUIREMENTS:

One year experience in production painting. Capable of performing heavy physical labor on large machinery.

Must be able to lift 60 lbs. Capable of using pressure pot and air spray equipment. Capable of working with
little or no supervision.
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DIVISION: Research & Technical Services

Logistics & Manufacturing
DEPARTMENT: Research Operations Manager
TITLE: Manufacturing Foreman
JOB NUMBER: 1863 Assistant Manager
SALARY GRADE: Beo Manufacturing
FLSA: Non-exempt
LEVEL OF Independent with direction from THIS POSITION
SUPERVISION: Assistant Manager Manufacturing

FUNCTIONS AND RESPONSIBILITES:

Responsible for training and directing supervision of fabrication and assembly workers in Manufacturing
Group. Will coordinate the daily job duties of employees as schedule of fabrication requires. Will assist in
maintaining personnel files for temporary employees hired for Manufacturing department. Performs all types
and phases of manufacturing to produce or repair products for resale or lease. Assists with assembly, test,
delivery and set up of equipment. Receiving inspection responsibility and check off. Controls individual job
card processing. Display proficiency on commonly used machine shop equipment, sheet metal and welding
equipment. Maintains and utilizes the shop facility in a clean and safe manner. Will review and approve time
cards and determine appropriate coding of payroll timeslips. Update knowledge as may be required to stay
abreast with state-of-the-art and company requirements. Will be required to work overtime, travel for
extended periods of time, and assist other groups or individuals as deemed necessary. Responsible for
selection, training and supervision of subordinate employees. Responsible for implementing and carrying out
Equal Employment and Affirmative Action programs in his/her unit.

Occasionally dispenses hazardous waste/materials into designated containers as a result of performing
required tasks on the job. Demonstrate successful completion of Hazard Communication and Recognition
training as outlined in the Hazardous Waste Management Program’s Employee’s Training Plan. This
training may be supplemented with additional course work as necessary. If necessary, initial training to be
completed within 6 months of employment followed by annual refresher training of similar course content.

CONTACTS WITH OTHERS:
All levels of Sunkist employees and packinghouse personnel.

EDUCATION REQUIREMENTS:
High school graduate or equivalent.

EXPERIENCE REQUIREMENTS:

Three years of progressively responsible experience in a manufacturing shop. Ability to supervise. Must have
experience in set up and operation of lathe, milling machine, sheet metal equipment, drill press, use of
precision measuring tools, blue print reading, welding, interpretation of electrical schematics, wiring and
check out of electrical machine control circuits, plumbing and check out of pneumatic and vacuum systems.
Must be able to use paint spray equipment and application. Capable of performing heavy physical labor on
large machinery. Willing and able to lift 60 1bs. Must possess, after a reasonable period of time, a complete
set of machinist's precision tools for use in manufacturing facility.
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JOB DESCRIPTION

Job Title: Machinist 1/C Date: December 13, 1999

Department: Maintenance

Summary:
Performs various machining assignments and install, services, dismantles, rebuilds, repairs and
maintains various plant machinery and equipment throughout the plant.

Qualifications:

Demonstrate successful completion of Hazard Communication and Recognition training as outlined in
the Hazardous Waste Management Program’s and Employees’s Training Plan. This training may be
supplemented with additional course work as necessary. If necessary, initial training to be completed
within 6 months of employment followed by annual refresher training of similar course content.
Normal communications ability. Prefer approximately four years experience in machining and
mechanical repair and construction. Good at shop mathematics and/or geometry and trigonometry.
Requires the ability to set up speed and feed of machines and use all precision measuring tools such as,
calipers, micrometers, height gauges, scales, verniers, etc. Knowledge of plant operations is helpful.
Be able to work close to tolerances. Able to read blueprints, schematics and follow verbal instructions.

Tools, Equipment and Materials:
Drills, presses, grinders, acetylene gas welders/cutters, TIG/MIG welders, metallic arc welder, rigging
equipment, transits and all mechanic/welders tools and hydraulic equipment’s.

Source of Supervision: Foreman and Leadman
Direction Exercised: Normally none, but may occasionally direct laborers, and clean-up crews.

Duties:

Occasionally dispenses hazardous waste/materials into designated containers as a result of performmg
required tasks on the job. Work from blueprints, schematic drawings, or verbal instructions. Plans lays
out, constructs and/or repairs and installs machinery or equipment independently. Sets up and operates
machines such as lathes, mill, grinders, drill press, radial drill, and shapers. Locates and diagnoses
trouble causing machine and equipment breakdown. Makes installations in conformance with operating
instructions or manufacturers specifications. May occasionally do required labor work. Keeps work
area clean and observes safety rules, especially with regard to power tools, equipment, and fire
prevention.

Weight Requirements: Must be able to lift 40 lbs from ground to waist level.

Physical Requirements: Must be able to climb a flight of stairs throughout the shift. Position requires
repetitive bending and stooping. Employee may be required to remain in standing position for 6 hours.
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DIVISION: Research & Technical Services
Director

DEPARTMENT: Applied Sciences Applied Sciences
POSITION TITLE: Process Development & Environmental Specialist I
JOB NUMBER: Senior Manager
SALARY GRADE: C3 Quality Control & Development
FLSA: Exempt
LEVEL OF
SUPERVISION: Works independently

This Position

FUNCTIONS AND RESPONSIBILITIES:

To provide a variety of professional duties relative to the development and/or validation of new processes or equipment
specifications in the production of citrus juices processing or related by-products. Initiate, plan, conduct and report on
projects involved with improving current procedures or processes by modifying procedures or processing protocol or by
implementation of innovative procedures and/or technologies. Assist Environmental Compliance Specialist in providing
Hazardous Waste Management Program oversight in his/her absence, performing the duties necessary to ensure
regulatory compliance with hazardous waste and emergency response regulations and providing direction to Hazardous
Waste Technician, if necessary. Assist Process Development & Environmental Engineer in related process development
and/or environmental projects as needed. Ability to perform duties with high level of independence. Provide technical
recommendations and assistance as required for process development and/or regulatory implementation. Ability to
cooperatively work with others toward maximizing results and timely project completion. Knowledge of hazardous waste
laws and regulations with the ability to correctly interpret and appropriately apply these regulations to the workplace
environment. Ability to direct and coordinate the work activity of others. Ability to critically analyze technical data and
effectively communicate the results to hon-technical management and staff. Communicate clearly & concisely both orally
and in writing. Knowledge of modern office procedures, methods and computer equipment, methods & techniques of a
variety of training and instructional strategies; principles & procedures of record keeping; English usage, spelling, grammar
& punctuation, Word, Excel, PowerPoint. Occasionally dispenses hazardous waste/materials into designated containers
as a result of performing required tasks on the job. Possession of a valid California Driver's License. Demonstrate
successful completion of training in accordance with 22 CCR 66265 and 29 CFR 1910, 120 (q) for hazardous waste
management and knowledge of emergency response procedures in accordance with the HWMP’s Employee Training
Plan. This training may be supplemented with outside coursework as necessary. If necessary, initial training to be
completed within 6 months of employment followed by annual refresher training of similar course content.

CONTACTS WITH OTHERS:
Frequent contact with plant and interdepartmental personnel. Occasional contact with outside vendors and minimal

contact with regulatory agency representatives.

EDUCATION REQUIRED:

Bachelor Degree in Chemical Engineering, Food Science, Chemistry or related field.

EXPERIENCE REQUIRED:

Four years of direct experience in food processing. An advanced degree in the above mentioned subjects may be

substituted for experience (three years experience with a Master's Degree or no experience needed with a Doctorate
Degree.

Im
12/16/99



. ' lp CexpEN
POSITION DESCRIPTION i ¢

DIVISION: Research & Technical Services
Director

DEPARTMENT: Applied Sciences Applied Sciences
POSITION TITLE: Process Development & Environmental Engineer ,
JOB NUMBER: Senior Manager
SALARY GRADE: C3 Quaitity Control & Development
FLSA: Exempt
LEVEL OF J
SUPERVISION: Works independently

This Position

FUNCTIONS AND RESPONSIBILITIES:

To provide a variety of professional duties relative to the development and/or validation of new processes or equipment
specifications in the production of citrus juices processing or related by-products. Initiate, plan, conduct and report on
projects involved with improving current procedures or processes by modifying procedures or processing protocol or by
implementation of innovative procedures and/ar technologies. Assist Environmental Compliance Specialist in providing
Environmental Management Program oversight in his/her absence, performing the duties necessary to ensure regulatory
compliance with wastewater and water quality regulations and providing direction to staff, if necessary.

Assist Process Development & Environmental Specialist in related process development and/or environmental projects as
needed. Ability to perform duties with high level of independence. Provide technical recommendations and assistance as
required for process development and/or regulatory implementation. Ability to cooperatively work with others toward
maximizing results and timely project completion. Knowledge of wastewater and water quality laws and regulations with
the ability to correctly interpret and appropriately apply these regulations to the workplace environment. Ability to direct
and coordinate the work activity of others. Ability to critically analyze technical data and effectively communicate the
results to non-technical management and staff. Communicate clearly & concisely both orally and in writing. Knowledge of
modern office procedures, methods and computer equipment, methods & techniques of a variety of training and
instructional strategies; principles & procedures of record keeping; English usage, spelling, grammar & punctuation; Word,
Excel, PowerPoint. Possession of a valid California Driver's License. Occasionally dispenses hazardous waste/materials
into designated containers as a result of performing required tasks on the job. Demonstrate successful completion of
Hazard Communication and Recognition training as outlined in the Hazardous Waste Management Program’s Employee’s
Training Plan. This training may be supplemented with additional course work as necessary. If necessary, initial training
to be completed within 6 months of employment followed by annual refresher training of similar course content.

CONTACTS WITH OTHERS:

Frequent contact with plant and interdepartmental personnel. Occasional contact with outside vendors and minimal
contact with regulatory agency representatives.

EDUCATION REQUIRED:

Bachelor Degree in Chemical Engineering, Food Science, Chemistry or related field.

EXPERIENCE REQUIRED:

Four years of direct experience in food processing. An advanced degree in the above mentioned subjects may be

substituted for experience (three years experience with a Master's Degree or no experience needed with a Doctorate
Degree.

Lola
12/16/99
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ENGINEERS _

SKC America, inc, a world
leader in'the information
& image management
industry, has immediate
apenings in our Sunny-
vale, CA division.

Engineer Manoger
Requires a BS degree in

ment & interpersonal
skills ‘are essential. Un-
derstanding of coating
methods, SPC & design of
experiments is pref. Ex-
perience with continuous
improvement, 15O 9002 &
planning plant layout/
work flow is des:red

Design
Requ ires a

Erﬁineer

sembily is a plus.

A competitive benefits
package is offered Sse!f(\g

 REGIONAL.
SALES MANAGER
* TRAVEL! .

 South America”

Mfr. of commerclal, in-
dustrial & aerospace
instrumentation has
need for an individual to
expand the market and
customer base in Power

ENGINEERINGEE N
Southern California high

growth startup company
needs twa experienced

CLEANROOM PROCESS
TECHNICIANS

ar MEMS processing exp.
isaplus. .

Vacuum Process -
Tedhni

This paosition requires a
min. 2 yr technical degree

If you are interested In

opportunity, Fax your
resume to Process Tech.

2818/991-7069

ENGINEERING

DIRECTOR-TRANSITION
'ENGINEERING

Dacar, a praogressive manu-
facturer of high quality,
innovative appliances, is
seeking a dymanic individual
to assist our organization in
maintaining its growth.
Qualified candidates must
have compréhensive know!-
edge of thermal transfer
processes and analysis,
food processing equipment

and standards of ANSI _and
NCE Clrniflr=amik Ad-—

or MEMS processing exp.j

ENGINEERING

SOFTWARE/SYSTEM
TESTENGINEER

Join Us NOW & Receive

HOLIDAY PAY

During Our Winter
Shutdown 12/24-12/311!

EXCELLON, global leader in
the manufacture of compu-
ter controlled machinery, is
seeking an engineering pro-

_fessional with strong orga-

nizational, time manage-
ment & communication abil-
ities in a team environment.

You will have the ownership
of & piay a central role in
estabiishing world class
quality in high performance
machine tools using the lat-
est laser & motion controt
technotogies. The productis
software centric, but re-
quires expertise in bath ma-
chine controls hardware
testing & software testing/
development.

Qualifications include BS in
Computer Science or relat-
ed discipline (Masters desir-
able) with min, 3-5 yrs exp.
in testing/software devel-
opment. Knowledge & prov-
en track record in depioying
software/systems - testing
methodologies for real-time
embedded systems is a
MUST. Exp. in real-time sys-
tems development, in-
dustrial 1/0 interfacing,.PLC,
motion control & program-
ming in C/Visual Basic pre-
ferred. This position is very
challenging, but provides
you opportunities to divers-
ify your job skills!

We offer xint salary & bene-
fits. Please forward/fax
resume & sal. hist. to:
EXCELLON AUTOMATION,
24751 Crenshaw Blvd, Tor-
rance, CA 90505; FAX
310/534-6771.
Web Site:
www.excellon.com
EDEM/F/D/V

Excellon
" Regilaion oy

Toyota has an immediate
opening on our Reguiatory
team. This position is locat-
ed in Torrance, CA and wiil
be responsible for follow-
ing, analyzing and making
recommendations on regu-
latory trends of state and
federal regulatory agencies.
Will work closely with par-
ent company to understand
how trends affect technical
aspects of vehicle develop-
ment. Will ‘rouina

Engineering/Program Mgr.

See the Light,

Optical Coating Laboratory,
inc. (OCLY), the world’s pre-
mier manufacturer of high-
performance optical pro-
ducts, currently has the fol-
lowing position available:

Programs Manager

| We are looking for someone

with proven ability and re-
putation within the DOD
program industry to initiate
new business through cus-
tomer and program con-
tacts. You will manage tech-
nical aspects as well as bud-
get, plan, and organize pro-
grams and successfully
coordinate the use of in-
ternal and external re-
sources.

We require a BS in a techni-
cal field and an MS in busi-
ness or comparabie experi-
ence managing DOD pro-
grams, along with working
knowiedge of government
procurement administra-
tion and SBI. Excellent inter-
personal, presentation,
written and verbal commu-
nication skills combined
with effective team leader-

ship is also required. Appli- |

cants selected will be sub-
jected to a goyernmerit se-
curity investigation and
must meet eligibility re-
quirements for access to
claSSIﬂed mformatlon

To apply, please forward
your resume, indicating Job
Code 2483, to: Optical Coat-
ing Laboratory, inc., 2789
Northpaint Parkway, Dept
245, Santa Rosa,
95407-7397; Fax: (707)
525-7761. Or, E-Mail your re-
sume, indicating Job Code in
the subject heading to:
resumes@ocli.com. We are
an equal gpportunity em-
ployer, dedicated to work-
place diversity. To learn
mare about OCLI, please
visitus on the Web at:
www.ocli.com.

OCtI

PACKAGING
ENGINEER

Biosense Webster, one of
theJohnson & Johnson fam-
ily of companies, is the in-
dustry leader in production
of high quality EP catheters.
We currently have an oppor-
tunity for an individual to
resolve packaging problems
for current and new pro-
ducts. . - :

Engineer

- SOFTWARE
ENGINEER

Teledyne Controls’is a

time airborne and ground
systems which provide
data acquisition, record-
ing, display, communica-

ing for a Software Engi-
neer.

Candidate will perform
software development
and maintenance for aut-§

analysis, design, code,
test and design docu-
mentation.

Must have 3+ years expe-
rience and a BS or MS in
Engineering or Computer
Science. Knowledge of
C++, Visual Basic, Micro-
soft windows 95/98 and
GUl a must.

Please apply in person or

442-4323. E-mail: jobs@te-
ledyne.com. EOE

4 TELEDYNE
CONTROLS

An Alleghecny Teledyne
0.

Engineering

APPLICATION ENGINEER

(INLAND EMPIRE)

The Test Equipment Divi-
sion, located in Pomona, is
currently looking for an Ap-
piications Engineer. This in-
dividual must have excellent
communications skills and
the ability to work with oth-
ers in a team environment.
Visit our website at www.
ectinfo.com.

Technical skms include the
fonowmg

ENTERTAINMENT

* MANAGER *

Hollywood Palladium seeks
Mgr. exp’d in all aspects of
VENUE MANAGEMENT. Send
resume to: (323) 962-7502

ENVIRONMENTAL
COMPLIANCE
SPECIALIST

Ontario, CA

Sunkist Growers, one of the

leading grower-gwned agri-
cultural marketing organi-
zations, has an excellent op-
portunity for a skilled pro-
fessional who has a BS in
Environmental Science or a
related field. To succeed in
this challenging role, you
must possess 2+ years of
experience in program veri-
fication, environmental
compliance and hazardous
waste management. Re-
quires expertise with train-
ing and instruction tech-
niques as weil as a knowl-
edge of federal/state/local
reguiations and environ-
mental healith programs
and principles. Proficiency
in MS Office is essential, as
are excellent communica-
tion skills.

Sunkist offers a congenial
work environment with a
comprehensive benefits
package, including a 401K
pian. Please send/FAX your
resume to: Sunkist, HR Dept.
#500, P.O0. Box 7888, Van

Nuys, CA 901409 FAX (818)
[

379-7504. E

. ¥ p
Envon. GEOLOGIST- Site
development Engr firm
seeks staff/project level
geologist RG pref. Specializ-
ing in Phase Il invest. Also,
opening for a Phase | proj-
ect mgr. asbestos exp a +.
Fax res to HR .....909-549-1190

ENVIRONMENTAL. Air/
Meteorology/Engineering/
Geoiogy - Project Mgrs with
consuiting exp. ATC Assoc,
Arcadia 626-447-5216

ENVIRONMENTAL Scientist
Hawatian Electric PO Box 2750,
Honoluly, H1 96840. See 11/21 ad

% ESCROW %

Special opportunity for
strong Escrow Ass't or back-
up for Escrow Officer. Also
experienced Escrow Recep-
tionist needed. Xint working
conditons, salary & bene-
fits. Sara 310-207-1777
Fax 310-82N.292n

FINANCE

L.A. Care Health Planis a
local independent public
entity created to ensure
that the Medi-Cal pgopula-
tion of Los Angeles Coun-

ornia and the nation’s lar-
gest public health plan. .

Manager
~ Budget

Qverseeing all aspects of
our budget process, you
will'prepare/maonitar the
annual budget, manage
the budget calendar, en-
sure deadlines are met
and provide training to
internai/external users.

of budgeting experience.
Must also have 2+ years
in a management role
and 2 years of proven
success in the heaith care
industry, including
forecasting experience.
Excellent analytical and
Excel skills are essential.

Sr. Financial

Analyst

You will prepare the con-
solidated and monthly fo-
recasts, develop a cost

ate new financial models.
Duties also include con-
ducting financial/opera-
tional analyses, develop-
ing an AIDS reconciliation
model and preparing the

a BA/BS in Accounting, Fi-
nance, Economics or
Business Administration
{an MBA/

nancial or health care ex-
perience. A background
in financial modeling and
an understanding of fi-
nancial statemdnts are
essential.

erPoint is key, as are ex-
cellent communlcatlon
skills.

Please FAX a cover letter
and resume along with
safary history to L.A, Care
Health Plan at (213
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